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1)  Organization of training program on
NEP-2020 and Intellectual Property
Rights (IPR)

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
and non-teaching staff
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Program Agenda of the college for Sant Gadgebaba Amravati University sponsored CBCS-
NEP - 2020 Executers training program on 17/09/2022
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Report of the Sant Gadgebaba Amravati University, Amravati CBCS- NEP 2020
sponsored Executers training program held on 17/09/2022

Sant Gadge Baba Amravati University, Amravati sponsored CBCS — NEP

Executers Training Program

Matoshree Vimalabai Deshmukh College, Amravati, organized
“One Day Workshop on “Choice Based Credit System and Curriculum
Implementation” Based on National Education Policy — 2020 ™

On the initiative of Honorable Vice Chancellor of Sant Gadge Baba Amravati
University Dr. Dilip Malkhede, Sant Gadge Baba Amravati University has
started adopting preference based credit system in all faculties and courses.

To give details and information about various dimensions of this method, a one-
day workshop was organized in Matoshree Vimalabai Deshmukh College on
Saturday 17" September 2022 in the presence of full-time teachers and part-
time teachers. The report of this workshop is as follows-

In this workshop —

1) Matoshree Vimalabai Deshmukh College, Amravati

2) Smt. Indirabai Meghe Women's College, Amravati

3) National Minority Women College, Amravati

4) Waheed Khan College of Science, Amravati

5) Smt. Kesharbai Lahoti College, Amravati

These colleges included-

A total of 104 professors had registered online in this workshop and 95

pl‘OfCSSOI‘S were present.

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
and non-teaching staff
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Apart from the above 5 colleges, professors from 02 other colleges were
registered.

Principals of participating colleges are present for this workshop.

6) Dr. Vijay Bhangdia, Mrs. Kesharbai Lahoti College, Amravati

7) Dr. Leena Kandalkar, Smt. Indirabai Meghe Women's College, Amravati

8) Dr. Salim Khan, National Minority Women's College, Amravati

1) Dr. Smita R Deshmukh Matoshree Vimalabai Deshmukh College, Amravati,

present.
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Dr. Pranav Kolte and Dr. Sujata Kale was appointed by Sant Gadge Baba
Amravati University as an expert. Dr. Pranav Kolte is working as Assistant
Professor in Marathi, Department of Sant Gadge Baba Amravati University,

appointed as a guide for this CBCS-NEP executor's training program.

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
and non-teaching staff
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Dr. Pranav Kolte gave important information on “Preference Based Merit
System”. Also Dr. Sujata Kale also explained how the C. B. C. S. system is
structured and how students will be graded.

The workshop was inaugurated from 10.00 to 10.30. For this workshop Hon.
Hemant Vasudevarao Kalmegh was present online. The principal of this
workshop, Dr. Smita R. Deshmukh Matoshree Vimalabai Deshmukh College,
Amravati, was the president. Also Principal Dr. Vijay Bhangdia, Principal, Dr.
[L.eena Kandalkar was present.

This workshop was conducted in total 6 sessions.

In sessions 1 , 2n | 39 Dr. Pranav Kolte Guided about C. B. C. S.. Also
solved various queries satisfactorily in each session. And in session 4% Dr.

Sujata Kale by Explained how the C. B. C. S. system is structured and how

students will be graded.

In Session 5" “open question and answer” hour, Dr. Pranav Kolte and Dr.

Sujata Kale satisfactorily answered the questions of the professors present in the

workshop.

In the concluding program of session 6", Principal, Dr. Vijay Bhangdia,

Principal, Dr. Leena Kandalkar expressed their thoughts and expressed

satisfaction about the workshop. In the Presidential speech, Principal, Dr. S. R.

Deshmukh thanked the participants in the workshop.

The workshop concluded with the singing of the national anthem.
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| NIPAM

VATIONAL IF AW ARENESS MISSION

Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

In association with

Rajiv Gandhi National Institute of Intellectual Property Management (RGNIIPM)

Government of India, Nagpur

(Under National Intellectual Property Awareness Mission)

PRESENTS
Online Workshop on
- “Intellectual Property Rights (IPR)
& Patents and Design filing

(No fees to attend the program)

Dr. MADHU BABU BEJJAM
Assistant controller of Patents & Designs, RGNIIPM Nagpur
No fees to attend the program- E- certifiates will be given to all particiaptns who attened the program
Date & Time of Programme:
12™ June 2023, Time — 2.00 pm to 3.00 pm
Registration Link — can be done on Google form by you
https://forms.gle/jeSLFkde4t6gmjHx9
- Joining link
Join from the meeting link
https://rgniipmiprtraininginstitute. webex. com/rgniipmiprtraininginstitute/j.php?MTID= ID=mO081b3dd67ceeef741 42c3f083548903
Join by meeting number
Meeting number (access code): : 2515 283 6903

Meeting password: PwiSc6EWA7n

o~

Dr.Simta R.Deshmukh
Principal

Dr. S. D. Thakare
Co-ordinator

Mr. 1.D.Sangode

Chairperson Convenor
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Government of India
Ministry of Commerce and Industry
Department for Promotion of Industry and Internal Trade
Office of the Controller General of Patents, Designs and Trade Marks

(CERTIFICATE OF APPRECIATION)

Presented to

MATOSHREE VIMALABAI DESHMUKH
MAHAVIDYALAYA, AMARAVATI

»
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Awareness Mission (NIPAM) launched by the Government of India on the

@ In recognition of active participation in the National Intellectual Property
<> occasion of the 75th anniversary of independence under the banner "Azadi

ALY}

Ka Amrit Mahotsav" to create widespread awareness on Intellectual Property
Rights (IPR). The exceptional contribution in successfully organizing the
awareness programme on June 12, 2023 in association with RGNIIPM,

I® Nagpur by providing your valuable time and support is highly appreciated.

Solicit your continued support for outreach of IPR far and wide.

G
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V2 CONTROLLER GENERAL OF N2

Date: June 14, 2023
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i h Associate Professor
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w idyalaya, Amravatl {Yatoshree Vimalabai Deshmu
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2) SGBA University statute for leaves
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Sant Gadgebaba Amravati University, Amravati statute for leaves

AMRAVATI' UNIVERSITY

AMRAVATI UNIVERSITY ORDINANCE BOOK

EDITION 1997

AMRAVATI UNIVERSITY
LIBRARY

Acc. tlo. 505’ 5
Piice SO0 =D

|Dato o5 | es|ag.

Type & Setting by
Ordinance Cell,
Amravati University, Amravati.

™97
¢ I
DR.S.D. THAKARE PRINCIPAL
Coordinator, 1.Q.A.C. "atoshroo Vimalabai Deshmukh

Aatoshree Vimalabai Deshmukh Mahavidyalaya, Amravati.
Amravati
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ORDINANCE NOS. 119, 120, 121 & 122 283

*ORDINANCE NO. 119
Examinations leading to the degree of Ayurvedacharya (B.A.M.S.)

Not printed, (Comprising Prag-Ayurveda and 5 examinations of Main Ayurvedacharya).
Second B. A. M. S. held for the last time in March-April 1978 exhausting additional two chances
for the failures. Thereafter the failures under this course absorbed in the new Course under
Ordinance No. 127 (B. A. M. S.) (Comprising Prag-Ayurveda, and 3 examinations of Main
Ayurvedacharya), since repealed by ordinance No. 14 of 1981.

"*ORDINANCE NO. 120
Examinations leading to the Post-Graduatc Diploma in Linguistics

**  Not printed, since repealed by the Executive Council, dated 22/23-9-1977, from Academic
session 1978-79, on introduction of the subject at the M. A. Degree level.

AR R R

*ORDINANCE NO. 121
Examinations leading to the Degree of (A5 WA aRgfas) Master of
Technology (M. Tech.) in Architecture (Urban Planning)

*  As made by the Executive Council, dated 3/4.3.1973. Not printed, since repealed by Ordinance
No.2 of 1997.

* ORDINANCE NO 122
S AMRAVATI UNIVERSITY TEACHERS' SERVICE AND CONDITIONS
OF EMPLOYMENT ORDINANCE. 1972

CHAPTER I
Preliminary

1. This Ordinance shall be called “Amravati University Teachers’ Service and Conditions of
Employment Ordinance, 1972". It shall apply to all full-time teachers of the University.

2. This Ordinance shall come into force with effect from 1st January, 1973.

3. This Ordinance shall apply to all the teachers employed by the Amravati University in its
Departments and Institutions maintained by it.

Exhibition of the Ordinance

4. A copy of the Ordinance shall be kept with the Head of the Department/ Institution and shall
be available to all the teachers on sale.

®  As approved by the Executive Co f th/27th November, 1972, and 21st July,
1973, and amended by the Ex gufty Counct d 18.9.1976, and further amended by
dinance No. 4 of 1997. :
S ﬁmesdopted fr& Nagpur University, |8
wmd@}ﬁ . 5 i Section 115(2)(xii)\0R2
ool s uQ

ke L

fetion 108(2) of Amravati University Act,

Yersities Act, 1994, PRINCIPAL

Matoshree Vimalabai Deshmukh
Mahavidyalaya, Amravati.

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
and non-teaching staff
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AMRAVATI UNIVERSITY ORDINANCE BOOK

Definitions

5. In this Ordinance unless there is anything repugnant to the subject or context -

The “Act” means the Nagpur University Act, 1974 (Maharashtra Act. No. XXVI of
1974).

The “Vice-Chancellor” means the Vice-Chancellor as appointed under Section 10 of
the Act.

The “Executive Council” means the Exccutive Council constituted under Section 23
of the Act.

The “Registrar” means the Registrar appointed under Section 13 of the Act.

“Competent Authority” means the Executive Council constituted under Section 23 of
the Act.

“Contract of Service” means an agreement cntered into in writing between the
Competent Authority or the Officer to whom the power is delegated by the Executive
Council and the Teacher.

“Department” means any Department of the University constituted and so declared by
the Vice-Chancellor or the Exccutive Council as the case may be.

“Institution” means any Institution or College run by the Nagpur University, either
under Ordinance or directly by the University, or any Institution so declared by the
Executive Council from time to time.

«Teacher” means a Professor/ Assistant Professor/ Reader/ Lecturer/ Associate Lecturer/
Demonstrator/Tutor ( excluding Part-time or Contributory Teachers appointed on
contract for specific period ) appointed by the University or Competent Authority.

“Head of the Department” means a teacher in a Department for the time being appointed
and as defined in Clause 1 of Statute 15.

«Head of the Institution” means the Principal of the University College of Law, Director,
L LT, Principal, University College of Education and will include any other person so
declared by the Executive Council or the Vice-Chancellor for the Institution maintained
or established by the University.

CHAPTER 11
Classification

6. The Teachers shall be classified as follows :-

Permanent Teachers,
Probationary Teachers,
Temporary Teachers.

(i) “Permanent Teacher” means a teacher who is appointed by contract in writing duly
signed and who is in the exclusive employment of the University and who will
be on permanent basis and who has been confirmed by an order in writing,

(i) “Probationary Teacher” means a teacher who is appointed in a clear Vacancy, on
probation upto two years and who is in exclusive employment of the University.
The probationary period may be extended by the competent authority by a further
period of one year. During the probationary period if the work is not satisfactory
his services may be terminated with a notice of one month. The teacher shall be
deemed to be confirmed and permanent teacher il no decision is taken by the
Executive Council within a total period of three years.

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching

and non-teaching staff
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ORDINANCE NO. 122 285

If a permanent Tezcher is employed as a probationer in a new post, he may at
any time during the probationary period, be reverted to his substantive post.

If the probationary Teacher wants to leave the job he will have to give one month’s
notice to the competent authority for resigning the job or pay one month’s salary
in lieu of the same. Acceptance of the resignation will be however, subject to the
approval of the compelent authority taking into consideration the needs of the
University at that particular period.

(iii) “Temporary Teacher” means a teacher engaged by contract in writing for specific
period of specific work or who has been engaged on temporary basis as such.

(iv} “Part-time Teachers” means a teacher appointed by the Competent authority in
any Department or Institution maintained by the University and who will be
govemed by the conditions mentioned in the agreement of Service of Part-time
Teacher.

(v) “Contributory Teacher” means a person employed as a Contributory Teacher in
the Department cr Institution maintained by the University on specific terms of
remuneration per lecture in any specialised field of study.

The Contributery Lecturers and Part-time Teachers shali be appointed by the
Competent Authority. Section 57 of the Act shall not apply to these appointments.

7. Every teacher except part-time and contributory teacher shall be appointed as per contract
given in appendix “A” of this Ordinance and the parties shall be bound by the same. If for some reason
or other contract of service is not filled in, the service agreement given in the Appendix”A” shall be
deemed to be the contract of service between the University and the teacher.

Appendix “B” shall govern the service conditions of part-time and contributory teachers.

3. Every teacher other than a part-time or coﬁ!ributory teacher, shall be recognised as a teacher
of University by Committee to be appointed under Secticn 59 of the Act and the recognised teacher shall
enjoy the privileges of the University as given in the Act, Statutes and other Regulations framed thereunder.

9. Every teacher as defined above shall be employed in the University by an order in writing,

10. In case of emergency, Vice-Chancellor shall have power to appoint teachers under Section
11 (4) of the Act. Such appointments shall not be for more than one academic session during which the
appointment is made. .

Working Hours

11. (a) Workinghours of the teachers shall be as prescribed by the University or the competent
autherity from time to time. The teachers are expecied to be in the Department or
Institution during working hours, but they may leave the Department/College or
Institution with the permission or knowledge of the Head of the Department or
Institution.

(b) The Head of the Department or the Institution, shall be present in the Department or
Institution during the working hours.

Holidays

12, All the teachers shall be entitled to get weekly and other holidays as will be decided by the
Academic Council or the Competent Authority.

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
and non-teaching staff
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286 AMRAVATI UNIVERSITY ORDINANCE BOOK

CHAPTER I

Recruitment and Promotions

13. Minimwa qualifications for the various posts of teachers shall be prescribed by the Academic
Council or the Competent Authority.

14. No candidate shall be employed as a teacher of the University if -

(@) he has been dismissed for misconduct from service in this University or Affiliated
College or Institution or from that of any other Statutory Body;

OR
(b) he has been dismissed for misconduct from Govemment service,
OR

(c) he has been convicted of an offence which in the opinion of the competent authority
involves moral turpitude.

15. A candidate selected for appointment shall be not less than 21 years of age on the date of
appointment.

The Executive Council may relax. any of the conditions which may be prescribed, in any
individual case by recording reasons in writing.
Procedure of Appointment

16. All appointments of teachers made by the Executive Council shall be by a written order.

The service of the teacher shall commence from the date on which he reports duty and shall
be entitled to salary from that date if he reports to duty in the first half of the working day or from the
next day if he reports to duty in the Second half of the day.

Scniority

17. (a) Every teacher shall rank for seniority in the grade according to the date of his
commencement of service.

(b) When a post is filled in by open competition, seniority of the candidates sclected at
the same interview shall be in the order in v hich they are ranked by the Selection
Committee, subject to the date of joining their duties being the same.

(c) When a holder of any post in a grade is reduced to a lower grade, he shall be placed
at the top of the latter, unless the authority ordering such reduction directs that he shall
rank in such lower grade next below any specified number thereof.

Promotions

18. (a) Alldepartmental candidates selected for higher posts, under Section 57 of the Act, shall
be deemed to be promoted to the higher posts.

(b) A teacher promoted to higher post shall be {reated as on probation for a period of one
year to be extended to two years and shall be liable to be reverted during the period
of his probation.

The Head of the Department or Institution shall be appointed as per seniority as given
“in Statute No. 15. The Principal of the College shall be appointed subject to the
provisions of Section 57 of the Act.

6.3.1 The institution has effective welfare me
asures a i i
R nd Performance Appraisal System for teaching
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ORDINANCE NO. 122 287

CHAPTER IV
Pay and Allowances

19. There shall be schedules prepared every year showing the posts sanctioned, names of the
teachers employed, (heir pay- scales and other emoluments and it shall be circulated to the members of
the Executive Council and placed before the Exccutive Council annually for its information.

20. Persons selected shall ordinarily start on the minimum of time scale. Provided, however, it
shall be competent for the appointing authority to fix the starting pay of any deserving candidate at a
subscquent stage in the time-scale.

Every teacher appointed shall be entitled to pay-scale and allowances as per contract of service
or as per rcgulation made by the Competent Authority from time to time.

21.  Any teacher holding a temporary appointment for a full academic session shall be entitled
to full pay for the ensuing summer vacation. If such person is in service of the University for less than
full academic session, but more than three months he shall be entitled for the salary for ensuing vacation
in the same proportion as the number of days of his service appears to the total number of days of the
academic year.

Increment

22.  An increment shall be drawn as matter of course unless it is withheld. An increment may
be withheld by the competent authority, if the conduct of the teacher has not been good or his work has
not been satisfactory. In ordering the withholding of an increment, the withholding authority shall state
the period for which it is withheld and whether the postponement suall have effect of postponing future
increments.

23.  Where an efliciency bar is prescribed in a time-scale, the increment next above the Bar shall
not be given to an employee without the specific sanction of the Competent Authority.

24. Service as laid down in the following clauses and in such other manner, as the Executive
Council may determinc from time to time, counts for increments in a time-scalc :-

(a) All duty in a post on a time-scale counts for increment in that time-scale.

(b) Leave, other than leave without pay shall count for increments in the time-scale of the
post in which the employce has been confirmed.

(c) Service rendered in a post carrying lower time-scale will not count for increment in
the higher posts without specific sanction of the Executive Council in cach case.

(d) Should a University Teacher while holding one post be appointed to officiate in a higher
post, his officiating or temporary scrvice in the higher post shall, if he is reappointed
to the lower post, count for increments in the time-scale applicable to such lower post.
The allowance shall be 20% of the presumptive pay.

(e) Servicerendered ina time-scale'post during the period of probation shall count as service
lowards increments.

() Service rendered in a temporary post shall count for increments provided the post is
on a prescribed time-scale.

(g) Period spent on foreign service on deputation or study leave shall count for increments.

25. (i) A Universily teacher shall begin to draw his salary and allowances attached to the post
with cffect from the date he has taken charge of his dutics and shall cease to draw them
us soon as he relinquishes charge of the duties of the post.

(ii) Pay and allowances should be drawn for the day of a man's death; the hour at which
the death takes place has no eflect on the claim.
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(iii) Ifa teacher takes charges of the post in the Second half of alday. he shall for the purpeses
of calculation of pay and allowances be regarded os having taken the charge of it on
the subsequent day.

Service Book

26. (a) Service Book shall be opened for every Leacher on the permanent cstqb]ishment ?.u the
University, It shall be opened immediately on his being appoinled in the service of
the University. :

() In the Service Book, every step in a University Teacher’s Official life, including
temporary and officiating promotions of all kinds, increments and leave of absence taken
should be regularly and concurrently recorded, each enlry being duly verificd with
reference to deparimental orders, pay bills and leave statements (Registers), and attested
by such officer as may be empowered in writing by die appointing authority. Thf: date
of birth should be verified with reference 1o documenlary evidence and a certificate
recorded (o that effect stating the nature of the document relied on. In the case of an
University employee the year of whose birth is known but not the month and date, the
First July should be treated as the date of birth. When both the years and the month
of birth are known but not the exact date, the 16th of the month should be treated as
the date of birth. In case of a teacher who is only able to state his approximate age
and who appears to the Resident Medical Officer to be of that age, the date of birth
should be assumed to be the coresponding date ofter deducting the number of years
representing his age from the date of his examination by the Medical Officer.

When the date, month and year of birth of a University Teacher are not known and
he is unable to statc his approximate age, Lhe age by appearance as stated in the Medical Certificate of
fitness should be taken as correct, he being assumed to have completed that age on the date the certificate
is given and his date of birth recorded accordingly.

When once an entry of age of the date of birth has been made in the service book, no
alteration of the entry shall afierwards be allowed, unless it is proved that the entry was due to want
of care on the part of some person other than the individual in question or is an obvious clerical error.
The appointing authority may corecl errors in Service Book, which are cither obviously clerical error
or errors in which correctness of the original entry is questioned on other grounds.

27. The service Book should be kept in the custody of the Registrar or any other officer duly
authorised by the Competent Authority.

28. ‘Every teacher shall be entitled to see that his Service Book is properly maintained and all
erasures in it are attested.

29. The service Book should be taken up for verification in June of every year by such officer
as may be empowered in writing in this behalf by the appointing autherity who, after satisfying himself
that the entries of the teacher concemned are correctly tecorded in his Service Book, in conformity with
the gbove instructions, should record therein a certificate over his signature 1o the effect that the entries
have been verified up- to-dule from pay bills, acquittance rolls and similar records.

30. The Service Book may be given to a University Teacher afler he retires or resigns or is
discharged from the service without fault, an entry being first made therein to this effect, or in the event
of a University Teacher's Service terminating by his death, lo his relatives on application, should no
application be made, within six nronths of the death of the University Teacher, the Service Book may
be destroyed if it is no longer necessary for the purpose of the University.

When a University Teacher’s Service is terminaled by removal or dismissal, his service book
shall be retained for a period of five years er until the University Teacher’s decease whichever is earlier,
afer which it will be destroyed. Provided that, if any legal proceeding in conneclion with the removal
or dismissal is commenced against the Universily by the Teacher removed or dismissed from the service
of the University, the Service Book shall be retained till the legal proceedings are finally disposed off
by the last Court exercising appellate or revisional jurisdiction.
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31. Every care shall be taken by issning administrative orders by the Competent Authority/
Registrar to see that Service Books are not tampered with as kept in the office or during inspection by
the University Teacher. '

32. A personal file shall be opened for every teacher immediately on his appointment in University
Service. In the personal file all orders and papers in connection with the 6fficial life of the employee
shall be properly filed. In no case the personal file shall be open for inspection and perusal of the teacher
or his representative.

The Confidential Files and Character Rolls for the Teachers shall be maintained by the
Vice-Chancellor.

Annual Confidential Reports and other reports shall be in the Character Roll File which
shall be in the custody of the Registrar.

34. Every teacher of the University shall be entitled to the allowances, such as Deamness
Allowance, H.R.A. Compensatory Cost of Living Allowance and other allowances as sanctioned {rom

CHAPTER V
Leave

Every Teacher in the University shall be governed by Leave Rules mentioned in
Appendix “C",

Leave is carned by duty only. Leave cannot be claimed as of right. When exigencies
of University Service so require, discretion to refuse or revoke leave of any description
is reserved to the authorty empowered to grant the leave.

No teacher shall remain absent without previous permission and order in writing from
the competent autherity and if he does so he may be liable for disciplinary action for
misconduct. In case of emergency; however, it is essential that an employee should
intimate in writing about his absence to the office on the same day.

It shall be the duty of the teacher to give his permanent postal address before proceeding
on leave and not giving such an address shall amount to misconduct. Any notice or
letter despatched to postal address so given shall be deemed to be sufficient service of
such notice or circular on the teacher.

A leave account in the prescribed form shall be maintained by the Registrar in his office
for each teacher in terms of all leave granted other than casual leave.

The leave rules for vacation staff shall be as mentioned in Appendix ‘C’.
However, the period of six weeks shall be determined by the competent authonty for
each academic session and each institution.

CHAPTER VI
Yacation

36. The teachers shall be entitled to the vacation as decided by the Acedemic Council.

Grant of Lien and Deputation

No teacher, who has put in less than two years® service shall be allowed to apply for
outside posts. If he wants to apply for outside job he shell have to resign his post. Not
more than two applications of a tencher shall be forwarded by the University in a
calendar year.

Those who have put in more than two years® service and are confirmed may apply in
writing to the competent autherity through the Head of the Department or Institution,
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stating reasons for asking for lien; no application shall be entertained and no teacher
shall be allowed to leave the University Service unless there is a clear three months’
notice. It shall be within the discretion of the Competent Authority to decide the period
of lien and also conditions under which it will be granted. Lien will be granted generally
in case of teachers who want to go for outside post, for furthering his educational
prospects or acquiring higher knowledge. The Competent Authority shall record reason
in writing while granting lien in other cases.

The University Teacher who has already been granted lien will have to apply for

extension of lien before the expiry of his first year’s lien, through his employer with
whom he is working.

The lien should ordinarily not exceed two years. For good and exceptional reasons the
Competent Authority shall have power to exiend the lien.

In every case of lien a bond shall be executed by the teacher in the prescribed form
indicating the date of his return to resume his duties in the University and in case of
breach of the same, he shall be liable for reimbursement to the University as per
conditions in the agreement. This will also include the cases of teachers who have gone
on study leave.

CHAPTER VII
Conduct, Disciplinc and Appcals

38. Inaddition to his regular duties, the services of the teacher shall be availed by the University
as and when required.

39. Every teacher of the University shall conform to and abide by the rules and shall observe,
comply with & obey all orders and directions, which may from time to time be given to him by any person
or persons under whose jurisdiction, superintendence or control he may, for the time being be placed.

All teachers shall during the period of their service, engage themselves honestly and
cfficiently under the directions of the Competent Authority/Head of the Department/
Institution and shall make themselves in all respects useful to the University and shall
not on their own account or otherwise, either directly or indirectly, carry on or be
concerned in any trade or business.

Teachers are expected to spend the remaining time of their working hours, apart from
their teaching periods, in useful work such as rescarch and improvement of educational
standard. The competent authority will provide the necessary facilities.

In addition to the teaching work teachers may be required to participate in any work
for co-curricular and corporate activities of the College/ University including social and
educational functions.

No full-time teacher shall accept part-time gainful employment in another educational/
cultural/literary/Industrial/Commercial establishment without obtaining written
permission from the authoritics of the University. He shall not be allowed to take private
tuitions.

The teacher shall maintain the academic secrecy in connection with the setting of papers,
conduct of examinations, valuation of papers, etc. and also keep secrecy of the matters
which in their own nature require to be kept secret in the educational institutions.

The teacher shall maintain high educational standard and keep academic atmosphere
in the University.
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41. No teacher shall stand for elections to the State Legislature or Parliament or for Local Bodies
without the prior permission of the University. In case of his election to the State Legislature or Parliament
he shall make a choice, within fifteen days of the declaration of the election result, either to continue
as a teacher or as a member of the elected body. :

CHAPTER VIII
Suspension, Removal, Dismissal, Termination and
Retirement Termination

42. The services of temporary teachers may be terminated by the Competent Authority at any
time without showing any reason, afier giving one calendar month’s notice or by paying one month’s
salary (the pay and allowances, if any) in lieu of notice. The notice should not, however, be given during
vacation or so as to cover any part of the vacation.

43. The services of permanent teacher can be terminated on the following grounds :

(1) Wilful and persistent neglect of duty, (2) Misconduct,
(3) Breach of any of the terms of contract, (4) Physical or mental unfitness,
(3) Incompetence, (6) Abolition of the post.

Provided the plea of incompetence shall not hold good after five years’ of confirmation of
a teacher.

Suspension

44. If the competent authorily finds that the nature of the act under 1,2,3 or 4 of Paragraph 43
alleged is so serious as not to allow the employee to continue his work, an order suspending him may
be passed and the person shall continue to remain under suspension till a decision of the departmental
enquiry or till such period as the competent authority deems fit. During the period of suspension, the
employee will be entitled to a subsistence allowance at an amount equal to half the basic pay on the day
of suspension and allowances as admissible on that.

45. Ifany action is proposed to be taken against any teacher a departmental enquiry shall be held
and the teacher shall be given opportunity to defend.

46. If as a result of enquiry the employee is not found guilty of misconduct, then the employee
shall be reinstated and he shall be entitled to his normal full salary and allowances for the period of
suspension, subject to adjustment of the subsistence allowance paid to him during the period of suspension.
If, however, the employee is found guilty partially, but is retained in service, the period of suspension
and his pay and allowances may be decided by the competent authority in each and every case. In case
a teacher is found not guilty and the authorities decide not to reinstate him, he will be entitled to one
month’s salary for every completed year of service, subject to a maximum amount of Rs. 10,000/-.

47. The enquiring Authority shall be appointed by the Competent Authority. The enquiry shall
be completed within a period of six months from the date of suspension. It shall not be open to the teacher
to claim to examine any one as a witness except those who are in the employment of the University. He

may, however, produce other witnesses at his own cost, at the time and place specified by the Enquiry
Authonty.

The Enquiring Authority shall have the power to disallow any witness, if the evidence is not
material to the enquiry.

48. In cases of withholding of increments or character roll waming, the teacher shall be given
intimation of the act of misconduct committed by him and he will be given an opportunity to give

explanation before the punishment is inflicted. In such cases department inquiry as laid down in Paragraph
45 will not be necessary.
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Punishment ;
49. Punishment to be given by the competent authority shall be as under :-
(1) Censure,
(ii) Withholding of increments or promotion, including stoppage at an efficiency bar,
(iii) Reduction to a lower post or time-scale or to a lower stage in a time-scale,
(iv) Recovery from pay of the whole or part of any pecuniary loss caused to the University
by negligence or by breach of orders;
(v) Suspension;
(vi) Removal from service of the University, which does not disqualify from future
employment;
(vii) Dismissal from service of the University, which ordinarily disqualifies from future
employment;
(viii) Fine to be deducted from salary.
Appeal
50. The teachers shall have a right to refer, the decision of the competent authority arising
out of the contract between him and the University, to the Tribunal or Arbitration (Section 74 of
the University Act.)
Retirement
51. Any teacher, after confirmation, unless appointed on a contract for a period stated in the
appointment order, shall continue in service upto the age of 60 years.
Provided, however, it shall be in the discretion of the Exccutive Council to retain or re-employ
him in service after the date of his compulsory retirement as stated above by entering into a special contract

with him, if it is necessary to do so in the interest of the University, provided he is medically fit. Such
extension shall be given for not more than two years at a time till the teacher attains the age of 65 years.

Those who attain the age of superannuation in the middle of the session shall get extension
with the end of the academic session.
CHAPTER IX

Miscellaneous

52.  All Rules, Regulations and Standing Orders, Statutes, Ordinances, Notifications and things
done in connection with the service conditions of the teachers shall stand repealed and they shall hereafter
be governed by this Ordinance.

53. This Ordinance shall not alter or change any service conditions to the disadvantage of the
Service conditions of the teachers who are already in service of the University. They may be called upon
to give choice, whether they want to be governed by this Ordinance or by the old rules and regulations.

APPENDIX-A

AGREEMENT OF SERVICE TO BE EXECUTED BY PROFESSORS/READERS/
LECTURERS/ASSOCIATE LECTURERS APPOINTED BY THE UNIVERSITY.

WHEREAS under the provisions of the Nagpur University Act, 1974 (Act No. XXVI of 1974),
it is necessary that the employment of teachers in the University shall be under a written contract, and

WHEREAS no formal contract or agrecment in writing has been executed by the employees in
service,
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This Agreement hereby executed this e day of ........ between the Amravati University
constituted under Maharashtra Act No. XXVI of 1974 (hereinafier referred as “THE UNIVERSITY” OF
THE ONE PART), and ‘

(hereinafter referred to as “THE SECOND PARTY” OF THE SECOND PART),

AND WHEREAS the Executive Council of Amravati University at meeting held on
.................................................................................................................................... . has decided
to appoint/appointed the Sccond Party as temporary/permanent Professor/Reader/Lecturer/Associate
Lecturer inthe Departmentof .............c...c... in this University in the scale of pay of Rs...............cco.
with D.A. according to the scale in force from time to time/ without any D.A. and other allowances
permissible under the existing rules on an initial pay of Rs. ............... per month on probation for a period
Bl e . years;

AND WHEREAS the Second Party has accepted the appointment and has agreed to serve the
University on the terms and conditions hereinafter appearing,

OR
AND WHEREAS the Sccond Party has already been confirmed in the appointment in this
University, the terms and conditions hereinafter appearing ................ shall govern the conditions of

service.
Now this Agreement witnesseth as follows
1 The Seccond Party is appointed as Professor/Reader/Lecturer/Associate Lecturer in the scale
oL PAYIOE RS ccisnssmmpnvios with D.A. for the time being admissible on an initial pay of Rs. ........... per
month/without any D.A. and other allowances permissible under the existing rules from the day he/she
has taken charge with a probationary period of two years commencing from ............... after completion
of the probationary period commencing ffom ......................
. 2. The probationary period is liable to be extended by such further period as the Executive
: Council deems fit, so that the total period of probation shall in no case exceed three years :

Provided always that the second party shall be confirmed in the appointment on expiration
of the period of probation unless not later than one month before the expiration thereof the competent
authority informs him/her m writing of its intention not to confirm him/her.

Provided further, that no increment due and payable to the second party shall be withheld
or postponed except by a resolution of the Executive Council of the University and after the teacher has
been given reasonable opportunity to show cause against withholding such increment by wrtten
representation.

3. During the period of probation of the second party the Executive Council may terminate the
services of the second party by giving a notiqe of termination of not less than thirty days.

4. During the period of probation the second party may resign from the service by giving 30
days notice or salary in lieu thereof and the resignation may be accepted by the Vice- Chancellor from
such date as the Vice-Chancellor may think proper.

5. On confirmation in the service, the second party shall continue to serve the University till
he/she attains the age of sixty years :
Provided that the Executive Council may extend the age of superannuation of the second party

each time for a period of one year after the second party attains the age of sixty years but no such extension
will be given after attainment of the age of sixty-five years;

Provided further, that if the Sccond party reaches the age of superannuation in the midst of an
academic session the second party shall be liable to continue in employment till the end of the academic year.
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. 6. The second party shall be bound by all provisions of the Amravati University Act, Statutes,
Ordinances and all other lawful directions given by the competent authonity and shall at all times observe and
obey the rules prescribed by University Authorities regarding the duties to be performed by the second party.

7. The second party shall employ himself/herself cfficiently and diligently to the best of his/
her ability and shall devote his/her whole time to the duties of his/her service and shall not engage himself/
herself or be interested direct or indirectly in any trade, business, occupation or employment, private
consultancy or technical advice, any agitation or movement prejudicial to the interest of the University
or any authorities of the University and will not absent himself/herself from duties without having first
obtained written permission from the Vice- Chancellor or Head of the Department or other prescribed
authorities, except in case of an emergency or accident or sudden illness certified by a competent medical
authority or any Officer duly authorised in this behalf by the University.

8. The Second party shall not contest any clections to any local bodies or to the Legislatures
of any State or Parliament without prior permuission of the Execufive Council. If elected he shall resign
from the post in the University within one month from the date of notification of his election. However,
this clause will not apply if the second party contest a seat from the special constituency meant for the
teaching profession.

9. The second party hereby agrees to give instruction to students in the Department ...............
and conduct research in the said Department, and perform such other duties as may be entrusted to him/
her by any competent authority of the University.

10.  During the period of first three years after appointment in service of the University, the second
party shall not ordinarily apply for any outside post :

Provided that after completion of three years after appointment the second party may be
allowed to apply for any outside post on condition that the second party shall not leave the service of
the University without giving a notice of not less than three months, ending with an Academic Session.

11.  If the second party makes an application for any outside post after confirmation in violation
of Para 10 of this agreement, the second party shall be deemed to have acted in a manner contravening
the terms of this agreement amounting to misconduct.

12.  During the period of service with the University, disciplinary action may be taken against
the second party on any of the following grounds:- '
(a) intentional breach of any of the terms of the agreement;
(b) wilful and/or persistent neglect of duty;
(c) physical or mental disability to discharge duties;
(d) insubordination, indiscipline or improper behaviour,
(e) proved incompetence; 5
(f) misconduct derogatory to the interest of fair name of the University.
13.  Disciplinary action may be taken against the second party after holding due enquiry and giving
adequate and reasonable opportunily to the second party against whom action is proposed to be taken.

14. The service of the second party may be terminated for any act of indiscipline after due enquiry,
or the second party may be dismissed from service for proved misconduct:

Provided no action terminating the service of the second party or dismissal from service shall
be taken except on framing charges and holding proper enquiry by a person or persons designate or
designated by the Executive Council after affording adequate and reasonable opportunity to the Second
party to defend himself/herself.

15.  The Executive Council on a reference to it by the Vice- Chancellor shall be competent to
suspend the second party in suitable cases where disciplinary proceedings are contemplated against the
second party during the period of enquiry .
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16. The services of the second party shall not be determined either by termination or dismissal
or any other disciplinary action except by a resolution passed by the Executive Council at a meeting
specially convened for the purpose. The resolution wil] state the reasons of termination or other disciplinary
action proposed to be taken, before any action is taken under this agreement, the Executive Council shall
give notice to the second party of the proposal to take action and shall grant not less than three weeks’
{ime to make such representation as the second party may desire to make. Every resolution terminating
the service or taking any disciplinary action, shall be passed only after consideration of the representation,

if any, from the second party.

17. 1t shall be sufficient service of any notice given by the second party, if it is addressed to the
Registrar of the University and delivered at or sent by registered post to the address of the Registrar at
Amravati, and it shall be sufficient service of notice by the University or any of its authorities, if 1t 1s
signed by the Registrar or other competent officer and is addressed to the second party and delivered
at or sent by registered post to the address of the second party as intimated to the University or to the
last known address of the second party.

18. The second party shall be entitled to such leave as may be admissible in accordance with
the provision for the time being governing the conditions of service and to such pay during the peniod
of leave to which the second party may be entitled.

19. The second party shall be entitled to the benefit of contributory Provident Fund or any
retirement benefits applicable from time to time admissible in the University and the University shall
have a right to deduct from the salary of the second party the provident fund/gratuity fund and also such
other dues which the University may be entitled to receive from the second party. The second party shall
also be entitled to other benefits which will be provided from time to time.

20. On the termination of services of the second party the University shall have a right to deduct
from the salary payable to the second party any amount that may be due from the second party to the
University.

21. The Provident Fund shall not carry interest after expiry of six months from the date the second
party ceases to be an employee of the University.

Provided that the Provident Fund amount shall be paid to the second party soon after the
second party ceased to be employee of the University but in any case within a period of six months.

22, On termination of service of the second party for whatever cause the second party shall deliver
up the University all books, apparatus, records, furniture, money and other articles belonging to the
University that may be in his/her possession and also deliver vacant possession of any quarters the second
party may be occupying as an employee of the University or otherwise, and the second party shall be
considered to have been relieved of duties only when the charge of the department or section is taken
over and report in writing made by a person designated in that behalf by the Executive Council is received
by the Registrar and a copy thereof furnished to the said second party.

23. Nothing in this agreement shall affect the right of the second party to refer any difference
or dispute arising out of this agreement to a Tribunal of Arbitration constituted under the provisions of
Section 74 of the Nagpur University Act. The said Tribunal shall consist of onc member appointed by
the Exccutive Council, one member appointed by the second party and Umpire appointed by the
Chancellor, The decision of the Tribunal shall be final and no suit shall lie in any Civil Court in respect
of any matter decided by the Tribunal.

24. For removal of doubt, it is hereby agreed that these presents or agreements shall govern the
conditions of service of the second party with the University, notwithstanding any other agreement or
understanding, if any, representation under which the second party may have entered into service of the
University previous to the execution of this agreement.

25. This agreement shall commence from the date of exccution of the agreement in case of
employees appointed hereafter and in case of other employecs, from the date of their initial appointment.
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Provided that no action to the prejudice of the interest of the second party shall be taken
for any act or omission prior to the date of execution of this agreement.

26. Porﬁons which are not relevant between the parties shall ordinarily be scored out and imtialled
by both the parties. If any ambiguity arises due to want of scoring out and initialling the ambiguity shall
be resolved by the Vice-Chancllor and his decision shall be final.

_ 2_7‘ In addition to this agreement of service, parties agree that they shall be governed by Amravali
University Teachers® Service and Conditions of Employment Ordinance, 1972, and amendments if any,
made from time to time.

Party No. 1
Party No. 2

APPENDIX-B

AGREEMENT OF SERVICE TO BE EXECUTED BY TEACHER (PART -TIME OR
CONTRIBUTORY)APPOINTED BY THE UNIVERSITY

WHEREAS under the provisions of the Ordinance called Amravati University Teachers’ Service
and conditions of Employment Ordinance, 1972, it has been provided that the Employment of teachers,
Part-time or Contributory in the University shall be under written contract; and

WHEREAS no formal contract or agreement in writing has been executed by the employees in
service; and

This Agreement hereby executed this ................. dayof ........... between the Nagpur University
constituted under the Maharashtra Act No. XX VI of 1974 (hereinafter referred to as “THE AMRAVATI
UNIVERSITY” OF THE ONE PARTS), AND .....c.ccccociviiiiinermiiinesmsunssninssinssusaramssisssssssssanssssssisssisassss

(hereinafter referred to as ““THE SECOND PARTY” OF THE SECOND PART).
AND WHEREAS the Exccutive Council of the University at its meeting held on

............................................................................................................................................... has decided
1o appoint/appointed the SECOND PARTY OF THE SECOND PART as part-time or contributory Lecturer
in the Department of ..........cccoccoviiuniniesnscecennnns in this University at a fixed pay of Rs. ............ per month

or fixed remuneration of Rs. ....... per lecturer according to the resolution of the Executive
Council, WHEREAS it is necessary to have the agreement or contract to be executed by the employee
in service; and

WHEREAS the Second party has accepted the appointment and has agreed to serve the University
on the terms and conditions hereinafter appearing.

Now this Agrecment witnesseth as follows -

1. That the Party No. 2 agrees that his employment shall be governed by the Amravati University
_ Teachers’ Service and Conditions of Employment Ordinance, 1972, subject to following conditions :

(i) That his services shall be purely temporary and liable to be terminated with one month’s
notice. ’ ’

(ii) That he will be governed by leave and other rules framed by the Executive Council
from time to time.

(iii) That the contributory teacher shall only be entitled to the remuneration fixed per lecture.
That his services shall be liable to be terminated with a week’s notice.

(iv) That the second party shall also be cntitled to other benefits if any decided by the
Executive Council.
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(v) That the services of the Part-time teacher shall be liable to be terminated with one
month’s notice or one month’s salary in lieu of notice. He shall be cnuucd to leave
and other facilities as decided by the Executive Council in respect of his employment

(vi) Teachers appointed on a contributory basis shall be liable to be terminated with 8 days
remuneration in lieu thereol.

(vii) Party No. 2 shall be liable for disciplinary action and will work under the overall control
of the Head of the Department or under whom he works and also of the Vice-Chancellor
and Exccutive Council.

This Agreement shall come into force from the date of execution of the agreement in
case of teachers appointed hereafter and in case of others from the date of their imtial
appointment.

Party No. 1

Party No. 2
APPENDIX-C
LEAVE RULES FOR UNIVERSITY TEACHERS.
Casual Leave

(i) Every full time/part time teacher shall be entitled for 15 days casual leave in a calendar
year.

(i) Casual leave may be taken in one or more instalments subject to a maximum of 7 days
at a time as the teacher may desire.

(ili) Casual leave cannot be combined with any other kind of leave.

(iv) Casual leave may be prefixed or suffixed with Sunday or University Holiday, but the
total period of absence including holidays does not exceed 15 days.

(v) If a teacher is absent suffixing and prefixing a sunday or University Holidays, the
intermittent holiday shall be accounted for purposes of calculating the casual leave.

(vi) A teacher shall be allowed to avail casual leave in such proportion of 15 days
commensurate with the period of duty rendered by him during the calender year.

(vii) Any casual leave not availed by a teacher during the year shall lapse at the close of
the calendar year.

(viii) All applications for casual leave of teachers shall be sanctioned by the Heads of the
Departments concerned.

(ix) Casual leave of the Heads of the Departments including permission to leave head-
quarters shall be granted by the Vice-Chancellor.

(x) Cagual leave account of teachers except the Heads of the Departments shall be
maintained by the respective Heads of the Department concerned.

DUTY LEAVE

(1)  University Teachers shall be entitled to duty leave for Conduct of University Examinations
of other Universitics, Boards and Public Examining Bodies, for ntleﬁding meetings
convened by Government, Universities and other Public Bodies, Seminars and such
other duties approved by the Vice-Chancellor not exceeding 15 days in a calendar year
Wherever it will be remunerative work, absence will be treated as casual leave. '

(i1) The rules regarding the grant of Casual leave shall mutatis mutandi 1
of such Duty Leaves. s
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(iif) Whenever University Teachers are deputed by the University for such University work
as may be assigned by the competent authority or are appointed delegates to represent
the University at the All India Conference, their absence shall be treated as on duty.

Half Pay lcave

(i)  University Teacher in permanent employ, shall be entitled to leave on private affairs
and on medical grounds at the rate of 20 days of each completed year of service.

(ii) Subject to the exigencics of service, a University teacher may be granted leave half pay
upto the limit of such leave due to him either on private affairs or on medical grounds
provided that leave granted on medical grounds shall be subject to the production of
a medical certificate from a registered Medical Practitioner or the Medical Board of the
University and for a period not exceeding that recommended by such medical authority.
Teachers availing leave on medical grounds must produce fitness certificate from that
medical authority on resumption of duty. Such lcave shall not be granted as leave
preparatory to retirement.

Commuted Leave

(i) A University teacher may at his option have the half pay leave duc converted into half
the amount of full pay leave. Such converted leave shall be commuted as commuted
leaveand shall be gg‘amcd only on production of a medical certificate from a registered
Medical Practitioner or University Medical Board subject to a limit of 240 days during
the entire service.

(ii) Commuted lecave shall not be granted for more than 120 days at a time, but it can be
combined with compensatory leave, or vacation (summer/Diwali) provided the total
period of absence shall not exceed 240 days.

Maternity Leave

(1) A lady teacher in the permanent service of the University shall be eligible for Matemity
Leave on full pay for a period not exceeding 90 days from the date of its commencement
or to the end of 45 days from the date of confinement, whichever is earlier, provided
that such lcave shall not be granted for more than thrice during the entire service,
including miscarriage. .

(ii) Such leave shall not be granted to a temporary or a probationary teacher who has not
put in at lcast one year of continuous service.

(iii) Maternity leave may be prefixed or suffixed to 6 weeks Summer, Diwali vacation
compensatory leave and half pay lcave on production of medical certificate from a
registered Medical practitioner or University Medical Board. Matemity leave shall not
be debitable to the leave account.

Extra-Ordinary Leave

Extra-Ordinary leave may be granted to a University Teacher in special circumstances (a) when
no other leave is admissible under the rules and (b)When other leave is admissible but the teacher
concemned applies in writing for grant of such leave.

Rules for Study Leave to University Teacher.
1. General : ’

Study leave may be granted to a member of the teaching staff of the University to enable
him to prosecute higher studies or rescarch or specialised training in his subject either in
India or Abroad.
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2. Eligibility :
Study leave on half pay shall be admissible to all full time teachers on the permanent

establishment of the University who have put in not less than three years of continuous service
on the date on which such leave is granted.

3. Nature of Leave :

(a) Study leave shall be on half pay without any allowance and it shall not be debitable
to the leave account.

(b) The period of study leave shall be counted as on duty for -
(i) Promotion.
(ii) Annual Increments; and

(iii) may be prefixed and be suffixed to six weeks Summer Vacation/Diwali
vacation or any other type of leave admissible under the rules except Casual
Leave/Duty Leave.

Such leave however, shall not count for the purpose of earning any kind of leave.
4. Duration of study leave

Study leave on half pay without any allowance shall not ordinarily be granted for a period
exceeding 24 months at a time. The Executive Council may at its discretion grant study leave
without pay in continuation to 24 months study leave on half pay (without any allowances)
not exceeding 36 months. )

5. Allowances :

The Executive Council in suitable cases may sanction such allowances in addition to the leave
on half pay admissible under the rules if the teacher concerned is in receipt of a Stipend/
Scholarship/Fellowship or any financial help from any agency which is less than his total
emoluments drawn before proceeding on study leave.

6. Execution of Bond :

Teachers availing study leave shall have to execute an agreement bond to serve the University
for a minimum period of three years on return if the period of study leave does not exceed
24 months and for five years if the period does not exceed 36 months. In the event of non-
return from study leave cither in India or Abroad, the teacher shall be liable to refund the
entire amount of salary drawn during the period of study leave together with interest thereon.

%ORDINANCE NO. 123
Examinations Leading to the Degree of (F¥1 #A®)
Bachelor of Fine Art

%  Asapproved by the Executive Council, dated 22/23.9.1977. Not printed, since repealed by Ordinance
No.2 of 1997.
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*ORDINANCE NO. 124
Examination leading to the Degree of M. Sc. (0. T)

(R oo (=mamtas Rfeem)

Not printed, since repealed, from the session 1980-81, in consequence of Ordinance No. 38 of 1980.

%ORDINANCE NO. 125
Examinations Leading to the Degrec of
(@ yrdrd) Master of Social Work

1. The Examinations for the Degree of (gm@m urcT) Master of Social Work shall consist of
two parts, namely - '
(1) (=& 9iTE W-9) M. S. W. Part-l Examination; and
(2) (@ 9 wm-3) M. S. W. Part - 1T Examination.
2. The duration of the course shall be of two academic years with the (g9F@™ 9T \T-9)
M. S. W. Part - I Examination at the end of the first academic year and the (@@ 97| Wm-3) M.
S. W. Part - TT Examination at the end of the second academic year.

3. The Examination for each of the two parts shall be held twice a year at such places and on
such dates as may be appointed by the Academic Council.

4. Subject to his compliance with the provisions of this Ordinance and of other Ordinances in
force from time to time, an applicant for admission to the M. S. W. Part - I Examination shall have-

(a) atleast one academic year previously (i) admitted to the Degree of Bachelor of Social
Work, or (ii) admitted to the Degree of B. A., B. Arch,, B. Pharm., B. Sc. (Home
Science), B. Com. or B. Sc. (O.T.), B. Sc. (P. T.) of the University or an examination
of any other Statutory University recognised as equivalent thereto;

Provided that-

(1) atleast 50% seats shall be reserved for B.S.W.’s for admission to M. §. W.
Part-1 Course;

(2) the minimum pass marks for admission to M. S. W. Part - I shall be 45% at the
qualifying or any other Higher Examination;

Provided further that if the required number of candidates from the B. S. W.’s
are not available, then the seats will be allotted to other unreserved categories,

Percentage of seats mentioned in the above proviso shall be inclusive of reservation
for . C.,S. T, N. T,, O. B. C.& others in both the categories,

(b) prosecuted g regular course of study for one academic year in a College or recognised
Institution.

% Effective from the Academic session July, 1977, as approved by the Executive Council, dated

22/23-9-1977, and amended by Ordinance Nos. 19 of 1980, 69 of 1981, 91 of 1981, 19 of 1983,
and 16 of 1986.
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$ Provided that an unsuccessful examinee of D. S. W. Part - I Examination of this
University shall be admitted to the M. S. W. Part - I Examination as an ex-student.

5. Subject to his compliance with the provisions of this Ordinance in force from time to time
an applicant for admission to the Part-II of the Examination shall -

(i) have passed the (Fue@R gt wrT-9) M. S. W. Part-I Examination of the University
at least one academic year previously; and

(i) have prosecuted a regular course of study for one academic year in a College or
recognised Institution.

$ Provided that an unsuccessful examinee of D. S. W. Part -II Examination of this
University shall be admitted to the M. S. W. Part -Il Examination as an ex-student.

6. An applicant for admission to the (Fr@i@d arTel wm-9 fFar wmr-2) M. S, W, Part- or
M. S. W. Part - II Examination as the case may be, shall submit a certifiate from the Head of the
Department of the Institutions to the effect that he has completed the Field Work and the Assignments.

7. Without prejudice to the other provisions of Ordinance No. 6 relating to the Examinations
in General, the provisions of Paragraphs 5, 8, 10, 27 and 32 of the said Ordinance shall apply to every
Collegiate candidate.

8.  The fee for each Part of the Examination shall be Rs. 72/- Plus Rs. 20/- for each practical
Examination.

9. The Examination for M. S. W. Part.] shall consist of Five Theory Papers each carrying 100 Marks.
There shall be Paper VI as ‘Field Work® carrying 100 marks.

Note:- Each student will be required to do 10 hours of Observational visits and 5 hours of
Field work recording per week.

10. The Examination for the (sais™ 9rime wm-:) M. S. W. Part - II shall consist of-
(a) Four Theory Papers carrying 100 marks each.
(b) Research project Report carrying 70 marks and Viva-voce of 30 marks.

(c) Concurrent Field Work (On Specialisation) carrying 100 marks (Internal 50 marks,
External 50 Marks).

11. The scope of the subject shall be indicated in the syllabi.

12. Every examinee shall be examined in the Theory Part and the Practical work as indicated
in the Syllabi.

13. Inorder topass either the Part - I or the Part - I Examination, as the case may be, an examinee
shall obtain the minimum pass marks as shown in Appendix- A

14. (1) A successful examinee obtaining not less than 60% marks in the aggregate in Part-
I and Part-II taken together shall be placed in the First Division, and all other successful
examinces shall be placed in the Second Division.

(2) There shall be no Classification of examinees successful at the Part-I Examination.

15. An unsuccessful examinee to be successful in any examination (Part-I or Part-II) must obtain
not less than 35 per cent marks in each individual paper not less than 40% marks in the paper on concurrent
Field Work and not less than 50% marks in the aggregate of the part.

$  Effective from 25-4-1981

Eg LRRVRTSILY m AeeNer 505|5

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
and non-teaching staff




CRITERION VI- GOVERNANCE, LEADERSHIP AND MANAGEMENT

302 AMRAVATI UNIVERSITY ORDINANCE BOOK

16.  An unsuccessful examinee either at the Part-I or Part-Il Examination shall be eligible for
admission 10 a subsequent Examination in that part on payment of fresh fee and on production of a
certificate from the Head of the Department of Institution to the effect that he has since his last admission
to the Examination-

(1) completed the Practical work and other Assignments in case of Part-] Examination, and

(2) completed Field Work and submitted the report thereon and other Assignments in case
of Part-Il Examination.

17. Provisions of Ordinance No. 7-A relating to Condonation of Deficency of Marks for Passing
an Examination and of Ordinance No. 10 relating to Exemptions and Compartments shall apply to the
examinations under this Ordinance.

$18.  Any person who has passed Master of Social Work Examination of the University or of any
other Statutory University in India or abroad may present himself again for the M. S. W.
Examination in one additional specialisation only on payment of the Examination fee plus other
fees, if any, after prosecuting a regular course of study in a college affiliated to this University
on completing the following :-

1) Paper of specialisation.
i) Field work in the areas of specialisation.
iii) Research Project pertaining to fields of specialisation.

Successful examinee shall be entitled to receive a Certificate of having passed the
Examination in an additional specialisation. Such an examinee shall neither be placed
in any division nor shall he be eligible for any scholarship, medal or prize of the
University. '

19. As soon as possible after the Examination but not later than 30th June next following, the
Executive Council shall publish a list of successful examinees at the Part-Il Examination mentioning the
Division obtained at the examination as a whole. The names of examinees passing the Examination as
whole in the minimum prescribed period and obtaining the prescribed number of places in the First or
Second Division, shall be arranged in Order of Merit as provided in the Examinations in General
Ordinance No. 6.

20. Notwithstanding anything to the contrary in this Ordinance, no person shall be admitted to
this Examination, if he has already passed this Examination or an equivalent Examination of any other
Statutory University. J

21. Successful examinees shall receive a Degree of Master of Social Work (9@ YTd) in
the prescribed form, signed by the Vice- Chancellor.

%

$  Effective from 24-9-1986

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
and non-teaching staff




CRITERION VI- GOVERNANCE, LEADERSHIP AND MANAGEMENT

ORDINANCE NO. 125 303

$ APPENDIX -A
(i) (werorsrd T Wm-9)
(Master of Social Work Part-I)

Paper Maximum  Minimum  Aggregate Passing
' Marks Marks Marks
Paper [ Basic Sociological concepts and Indian 100 35
Social Structures
Paper I Social Psychology for Social Workers 100 35
Paper I History, Philosophy and Fields of 100 ' 35 300
Social Work
Paper IV Social Case Work and Social Group 100 35
Work
Paper V Social Research & Statistics 100 35
Paper VI Ficld Work 100 40 |

Notes : 1. Each student will be required to devote 15 hours per week for concurrent Ficld Work and a
total of 150 hours in the session. Evaluation of the students will be done on the following lines:-

(1) Agency of Visit, (2) Agency Placement, (3) Village Camp, (4) Seminars.

2 Independent passing in Theory & Field Work is necessary. No grace marks will be
allowed in Field Work.

3. Tailures in Field Work will have to repeat the course as regular students.
Exemptions arc allowed in Theory papers.

"R R RN

# (i) (TR 9T MmR)
(Master of Social Work Part-II)

Paper Maximun ~ Minimum  Aggregate Passing
Marks Marks Marks

Paper VIl Community Organisation 100 35 ]
Paper VII Social Welfare Administration

and Social Legislation 100 35
Paper IX  Specialization (Theory) 100 35
Paper X Specialization (Theory) 100 35
Paper XI  Concurrent Field Work on 300

Specialization Paper-
1. Study Tour relevant to

Specialization 20
2. Agency Placement relevant
to Specialization 80 100 40
Paper XII Rescarch Project Report 70
Viva-Voce 30 100 35

§  Effective from Summer Examination 1982.
#  Effective from summer Exam. 1983.
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Notes : 1. Paper XI concurrent Field Work on Specialization Paper shall be assessed by both Intenal
and External Examiners.

2. 50% marks shall be devoted to Intemal Assessment and 50% marks shall be devoted to
External Assessment.

3. Each student will be required to do fifteen hours of Field Work per week and a total of 150
hours in the Session.

4. Failures in Field Work will have to repeat the course as regular students.
5. Exemptions will be allowed in Theory Papers.

6. The candidates will complcte his Research Project Report under the guide of the Deptt. of
Social Work where he is pursuing his studies. Research Project will be submitted by the
candidate before 15th February, preceding the date of the Examinations and will be assesscd
by an Internal and/or External examiner. The average of the marks as awarded by the Internal
and external Examiners will be the actual marks obtained by the Examinee.

%@ ORDINANCE NO. 126
Examinations leading to the v wR®1 &, %9, w3 W W
Higher Diploma in English, French, German and Russian Languages.

%@ Not printed, since replaced by composite Ordinance No. 162, effective from the Academic session
1979-80, and also repealed by ordinance No. 14 of 1981.

%ORDINANCE NO. 127

Examinations leading to the Degree of (smg¥erard) Bachelor of
Ayurvedic Medicine and Surgery (B. A. M. S.)

% Not printed, since repealed by Ordinance Np. 2 of 1997.

%ORDINANCE NO. 128
Examination lcading to the Post-Graduate
Diploma in Gandhian Thought

(i FER e i)

% As revised by the Exccutive Council, dated 22.1.1981. Not printed, since repealed by Ordinance
No.2 of 1997.

A AR AN
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% ORDINANCE NO. 129
Examination leading to the (3ea wf¥® Ay 7 Twmen)
1 Higher Diploma in Telugu and Bengali

%  Not printed, since replaced by Composite Ordinance No. 149, effective from 1977-79, which was
further replaced by Ordinance No. 162, from the Academic session, 1979-80, and also repealed
by ordinance No. 14 of 1981.

R R A KK

* ORDINANCE NO. 130
Examination leading to the e &AM THOTTR
(Certificate in Teaching of English)

*  Not printed, Since Examination/Course discontinued, and last chance to the failures was summer
1981 Examination.

AR A AR

% ORDINANCE NO. 131
Prescribing Norms for Teaching Periods for the Post-Graduate
Classes in the Faculty of Science

1. That this Ordinance shall be called “Ordinance for Prescribing Norms for Teaching Periods
for Post-Graduate Classes in the Faculty of Science.”

2. That this Ordinance shall come into cffect from the academic session commencing
in July, 1976.

3. That every College or Department imparting instructions in Post-Graduate Classes in the
Faculty of Science shall provide approximately 36 clock hours of teaching work per week per subject and
that the teaching work per week shall be divided as under :-

(a) either into 6 periods per day of one hour’s duration each, or
(b) into 8 periods per day of 45 minutes’ duration each.

4. That the College/Department shall provide minimum of 4 clock hours per week for each
theory paper divided either into 4 lectures periods each of one hour’s duration or 5 lectures periods each
of 45 minutes’ duration each.

(Note :- This rule shall apply for the following subjects, viz-
Physics, Chemistry, Botany, Zoology, Statistics, Geology and Biochemistry).

5. That every College/Department shall provide a minimum of 5 clock hours per day for the
subject Mathematics, divided into 5 periods of the one hour each.

‘ 6. That every pqllege{Department shall provide a minimum of 3 hours per day for practical work,
which may either be divided into 3 periods of one hour each or 4 periods of 45 minutes each.

Provided that for Chc.mistly and Biochemistry, the College/Department shall prdvide a minimum
of 4 hours per day for practical work divided either into 4 periods of one hour each or S periods of 45
minutes each.

%  As amended and approved by the Executive Council, dated 22/23-9-1977.
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Provided Secondly, that for Statistics a minimum of one and half hours per day shall be
provided for practical work or for Dissertation in lieu of practical divided into 2 periods of 45 minutes each.
7. For Mathematics, the College/Department shall provide a minimum of 2 hours per day for
problems (within 5 hours working day). )
8.  Seminars, Tutorials, Project work etc. shall be adjusted within the Lecture, Practical periods
provided above ;
9. That a batch of students for practical work shall not comprisc more than 10 students, ie.
no teacher shall be required to look after the work of more than 10 students in a practical class at a time.

10. That two hours of Post-Graduate teaching work (cither theory or Practicals) shall be deemed
1o be equivalent 1o three hours of Under-Graduate teaching work for purposes of calculating the work
load of teacher. ;

11. That teachers guiding research work for Ph.D. shall devote not less than one hour per week
to every research student working under them.

%ORDINANCE NO. 132
Ordinance for Implementation of Statute No. 72%.
with reference to Clauses 28 (2) and (3)

By virtue of the powers conferred under Para. 28 (2) of the Amravati Universily Pension-cum-
Gratuity Statute, 1972, the Executive Council issues the following Ordinance for the procedure to be
followed in dealing with the pension and Gratuity of Amravati University employees or their family
members. In this Ordinance, the words and expressions used have the same meaning as assigned to them
in the Amravati University Pension-cum-Gratuity Statute, 1972. Further, the word ‘Pension’ used herein
shall include family pension, service gratuity and gratuity where the Context appears so.

SECTION 1 - Extent of Application.

1. The various provisions in this Ordinance shall apply to all Pension and/or Gratuity cases
of the University employees or their family members eligible for the various benefits under the different
paras of this statute and shall also apply mutatis mutandis to revision of pension and/or gratuity cases
arising out of provisions in the statute.

2. (@) A University employee who is removed from University service for inefficiency,
misconduct or insolvency, shall be granted no pension other than a compassionate
pension,

(b) The sanctioning authority may make such reduction as it may think fit in the amount
of pension of a University employee whose services have not been thoroughly
satisfactory;

(¢) Good conduct is an implied condition of every grant of pension. The sanctioning
authority may withhold or withdraw a pension or any part of it, if the pensioner be
convicted of serious crime or be found to have been guilty of grave misconduct cither
during or afler the completion of his service, provided that before any order to this effect
is 1ssued, the party shall be granted a hearing.

-

% As framed by the Executive Council, dated 19th/20th June, 1976, and amended by Ordinance
No.4 of 1997.
*  Tobe deemed to have been made under Act, 1974 (Section 91(xiii)).
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SECTION II - General Conditions for Grant of Pension

3. The Executive Council shall be the competent authority to accord sanctiqn to the grant of
Pension and/or Gratuity admissible under the provisions of the statute to any University employee who
is borne on the University establishment : should the amount of pension granted to an University employee
be afterwards found to be in excess of that to which he is entitled under the Statute and these Rulgs,
he shall be called upon to refund such excess in such manner as may be prescribed by the Executive
Council by a general or a special order in any individual case.

4. Every grant of pension is subject to the following special conditions :-
Invalid Pension

5. Aninvalid pension shall not be granted to an University employee whose incapacity is directly
due to irregular or intemperate habits. If incapacity has not been directly caused by such habits but has
been accelerated or aggravated by the authority granting the pension shall decide the reduction in the
amount of the pension which shall be made on this account.

(A) (i) An University employee eligible for pension is not entitled to exchange it for a
Gratuity,

(i) If a University employee is eligible for Gratuity only, the Executive Council may,
in its discretion, convert the Gratuity into Annuity. The amount of Annuity shall
be calculated with reference to a table of present values as prescribed by
Government of Maharashtra.

Family Pension

(B) Family pension sanctioned in favour of a widow/widower will cease to be paid on her/
his remarriage but in the event of the widow who has married again becoming a widow,
family pension stopped may be restored at the absolute discretion of the sanctioning
authority on necessary evidence, if the circumstances and necessity require the
restoration of the family pension again.

SECTION III - Procedure for Application & Sanction of Pension

6.  The Assistant Registrar (Admn.) shall forward a copy of these rules one year in advance of
the date on which the University employee attains the age of superannuation with the remarks that there
is likely to be delay in the sanction and payment of his pension if he does not submit a formal application
as soon as the rule permits.

~ Every employee shall submit in the prescribed Form No. 1 a formal application for Pension-
cum-_Gratunty. He should, in his own interest, submit his formal application for pension to Registrar one
year in advance of the date of his actual or anticipated retirement; Provided that in cases in which date
of retirement cannot be foreseen one year in advance, the application shall be submitted immediately after *
the dqtc of retirement is settled. In cases where pension cases are not likely to be finalised by the date
of retirement of an employee from service or within a reasonable period after the event has occurred
resulting in pensionary benefits, the employee/beneficiary shall be entitled to provisional pension which
shall nollexcced 75 p. ¢. of the amount of the pension for a period of six months, which he/she is likel
to be entitled to. A separate application for such provisional pension (Form 2) will have to be made lhm);
months before the date of retirement or within one mounth of the occurrence of the event resulting in
pensionary benefits. The Registrar shall cause scrutiny and finalisation of the quantum of provisngnnl

pension ordinanly within one month of the receipt of the application and sh
the Executive Council for sanction. - e

7. The formal application shall be dealt with by the Regi ing in mi 1
form ' _ egistrar bearing in mind that delay
pay?ncnt. of Pension lnvo}vc pecuniary hardships to the retiring persons. It is essgential to cns?xre tch:: al:xl
University employee begins to receive his pension on the date on which it becomes due.

Note :-  The sums due to the University from a Universi
_ ' i : ity employee should
to his notice by the Registrar with the least possible delay and in any case six mox}x)ths); before the :ncul:::;:ﬂ
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date of retirement and he be requested to pay up the dues before formally sanctioning the final pension
The recoveries should be made before pension is sanctioned and any balance of dues should be recovered
from the gratuity payable to him.

On receipt of the formal application for pension from a University employee, the
Establishment Section shall immediately draw the Pension-cum-Gratuity application in
Form No. 5. The Assistant Registrar (Admn. ) shall also immediately prepare a statcment
of the applicant’s services the second page of the application Form No. 5. and arrange
to verify them according to the following procedure :-

The Assistant Registrar (Admn.) shall, where delay in the finalisation of the pension
case 1s apprehended by the Registrar, propose payment of suitable provisional pension
duly supported by calculation of the pensionary benefits and such provisional payment
proposed be forwarded to the Assistant Registrar (Audit). who shall apply the requisite
checks and accord necessary concurrence whereafter the Executive Council may accord
its sanction for payment of provisional pension, which shall not exceed 75 per cent of
the likely amount of pension and for a period not exceeding six months. Provisional
death-cum- retirement Gratuity to the extent of 50% of the likely amount of final DCRG
may also be authorised in a similar manner. Payment of provisional pension and
provisional DCRG will be made in the same manner mutatis mutandis as the final
pensionary benefits as provided in the relevant rules herein and if the amount of
provisional pension and DCRG granted to University employee be afterwards found to
be in excess of that to which he is entitled under the provisions of the Statute, he shall
be called upon to refund such excess immediately failing which adjustment may be made
from his further pension/DCRG bills. An undertaking to this effect should be obtained
before the provisional Pension and DCRG are disbursed to the retired employee as per
Form No. 2.

The Vice-Chancellor for the teaching staff and the Registrar for the non-teaching staff
shall certify on the Form 4 whether the character, conduct and past service of the
applicant are such as to entitle him to the favourable consideration of the sanctioning
authonity. The Registrar shall also record therein his own opinion whether the service
claimed has been established and should be admitted or not.

All periods of leave including extra-ordinary leave, suspension whether treated as duty
or otherwise should be carefully recorded on the form.

If the application is for an Invalid Pension, the requisite Medical Certificate shall be
attached to the application.

Alter the application is completed in the manner prescribed in the preceding rule, it
shall be forwarded along with the necessary documents as listed in Para 25 including
the memo of calculation of pensionary benefits to the Assistant Registrar (Audit). The
amount of pension as finally calculated as also the amount of provisional pension shall
be rounded off to the next higher rupee.

The Assistant Registrar (Audit) shall record on the application after due consideration
of the facts of the case, his certificate stating whether the pensionary benefits claimed
are admissible under the Statute and Rules made thereunder.

10.  An application for an Invalid Pension from a University employee, who is less than 60/50
years old should be supported by the requisite Medical Certificate. The requisite Medical Certificate shall
be in the Form No. 6 and shall be issued by the Medical Board of the University. No appeal shall lie
against the opinion of the University Medical Board.

1. The Assistant Registrar (Audit) shall check the statements made in Form No. 5 against the
oflice record and furnish the necessary certificate of verification. In case of any discrepancy, the Assistant
Registrar (Audit) shall detail the nature of such discrepancy and shall communicate the same to the
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Assistant Registrar (Admn. ), who shall settle such discrepancy to the satisfaction of the Assistant Registrar
(Audit). The Registrar shall be final authority to decide the amount of qualifying service to be admitted
for pensionary benefits and also the emoluments.

12, If it be found impossible to verify the service record, a written statement of the apphcant
shall be taken on plain paper and such collateral evidence as may be procurable shall be collected by
the Assistant Registrar (Admn.) which shall help the Registrar in settling the service claimed and such
service claimed shall be admitted under the authority of the Registrar’s Certificate.

13, After receiving the Pension papers duly certified by the Assistant Registrar (Audit), the
Assistant Registrar (Admn.) shall submit the Pension case with his notes to the Registrar for his
recommendations.

14. The Registrar before recording his recommendations shall obtain a certificate from the
Finance Officer about the validity of the Pension-cum-Gratuity claim of the applicant as verified by the
Assistant Registrar (Audit).

15.  The Registrar with his final recommendations along with the certificate of the Finance Officer
with special remarks, if any, shall place the Pension-cum-Gratuity case before the Executive Council at
its regular meeting for its considerations.

16. (A) The Executive Council shall accord sanction to the grant of pension on the basis of
audit certificate of the Finance Officer, service remarks of the Registrar and remarks
on character and conduct by the Registrar/Vice-Chancellor as the case may be

(B) A pension shall be payable from the date on which the pensioner ceases to be in
University service or from the date of his application, whichever is later provided that
the Executive Council may relax this rule if delay in making application for a pension
is explained to its satisfaction and further any pension granted in special circumstances
long after retirement shall be payable from the date of sanction unless the Executive
Council otherwise directs.

17. The Executive Council shall record in writing reasons in case of any changes which are
required to be made in the quantum of Pension and Gratuity. The decision of the Executive Council in
this regard shall be final

18.  On sanction being accorded to the grant of Pensionary benefits to the applicant in Form No 4,
the Registrar shall direct the Assistant Registrar (Audit) to issue the necessary Pension Payment Order
in the prescribed form to the Assistant Registrar (Acctts.) and the applicant respectively.

19.  The University employee/beneficiary who has been granted the Pension by the Executive
Council shall submit a Pension bill to the Assistant Registrar (Acctts.) duly supported by the pensioner’s
half before 15th of the month in the beginning of which the claim becomes due. A pension shall become
payable monthly in arrears on or after the first working day of each month. A pension shall be payable
upto and including the date of the pensioner’s death unless in any case it be otherwise distinctly provided
by the sanctioning authorities.

20. The Assistant Registrar (Audit) shall preparc a pension payment order/gratuity payment
order/family pension payment order only on receipt of sanction to the grant of pension/family pension/
gratuity to University employee/beneficiary from the competent authority. The Assistant Registrar (Acclts )
shall not pay any pension or gratuity unless specific authorisation is received from the Assistant Registrar
(Audit) in the form of a pension/family pension/gratuity payment order. The University employee/family
pension beneficiary shall draw his/her pension etc. from the office of the Registrar.

21. The procedure for payment of pension through a Banker, payment of life time arrears of
deceased pensioner/beneficiary, undrawn pensions in arrears etc. will be the same as per corresponding
provisions in the B. C. S. R. and Maharashtra Treasury Rules.
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No surrender of two months pay from the gratuity on account of family pension shall be

c[_Icclcd in the case of University employee who has opted for the pension scheme and who on the date
of retirement has no spouse/or eligible child who could claim family pension in the event of his/her death.

The composition of the Medical Board for the purpose of this Statute shall include members

to be appointed by the Executive Council whose number shall not exceed five and one of whom as
nominated by the Executive Council shall be the Chairman. The terms and conditions of the Medical
Board shall be as laid down by the Executive Council.

(A) The documents which should accompany the application for pension other than a family
pension are enumerated below -

I. (1) Left hand thumb and finger impression cards in duplicate duly attested by .
an Officer of the University,

(i) Specimen signature in duplicate duly attested by an Officer of the University,
(iii) Attested copy of Joint Photograph with the spouse.
II. Statement of leave taken during the service duly verified from the record.
III. Memorandum showing calculation of pensionable pay and pension.
IV. A certificate about departmental enquiry and recovery of University dues in the
following form; duly signed by the Registrar of the University.
CERTIFICATE

This is to certify that no departmental enquiry is either pending or proposed to be held against
Shri/Smt.

No University dues remained to be recovered from him/her.

An amount of Rs. .......... still remained to be recovered from his/her on account of ............
and he/she has given/has refused to give his/her written consent for the recovery of this amount
from his/her pension or gratuity. The written consent is kept among the pension papers.

In the case of family pension, the application should be accompanied by the following
documents :-

Left hand thumb and finger impression cards in duplicate of the beneficiaries duly attested
by an Officer of the University or a Gazetted Officer,

Specimen signature in duplicate of the beneficiary duly attested by a University Officer or
a Gazetted Officer.

A complete list of documents which should accompany pension cases is as follows:-
1. Formal application for Pension/Family Pension/D. C. R. G.

Application for Pension in form 5 with History of Service.

Application for Family Pension/D. C. R. G.

Service Book/Service Roll.

Calculation Memo for Pension and D. C. R. G.

No Enquiry Certificate under (Rule 229 B. C. S. R)).

No Demand Certificate under (Rule 229 B. C. S. R.).

Last Pay Certificate.
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9.  Statement of over-payment (if any).

10. Pensioner’s writien consent for adjustment of recovery.

11. Sanction of Pension/Family Pension/D. C. R. G.

12. Certificate of Payment/Non-payment of Provisional Pensio/D. C. R. G.
13. Discharge Certificate.

14. TFamily details (G. R. F. D, dated 8-5-1964.)

15. Declaration under Rule 198 B. C. 8. R. (Family Pension).

16. Declaration under Rule 213-A, B. C. S. R. (Pension)

17. Declaration under Rule 214-A B. C. S. R. (D.C. R G)

18. No event certificate.

19. Nomination for D. C. R. G.

20. Indemnity Bond for Family Pension (G. R. F. D., dated 3-10- 68).

21. Indemnity Bond for Family Pension (G. R.F. D., dated 23-11- 68)
22. Death Certificate.

23. Medical Certificate of invalidation.

24. Certificate of credit of University share of P. F. to University Account.

25. Certificate of payment of financial relief in case of death. Identification documents
(in Duplicate)-

(i) Joint Photograph,

(ii) Specimen Signature,

(iii) Identification Card,

(iv) Thumb and Finger Impressions,
(v) Complete Address of Pensioner.

Note - Where no specific form has been provided in these rules, the form as provided by
the Maharashtra State Government may be adopted with necessary and suitable changes.

Pension Payment

26. The pensionary benefits are payable to the retired University employees/family pension
beneficiaries in rupees only from the office of the Registrar, Amravati University. The payment of pension
can be made only upon pension payment order/gratuity payment order/family pension payment order issued
by the Assistant Registrar (Audit). Subject to the condition that the disbursing officer is personally
responsible for any payment wrongly made, pension may be disbursed to the authorised Bankers who
have executed the requisite Indemnity Bond provided that a life certificate issued by a person authorised
under Rule 332 of the Maharashtra Treasury Rules is produced once a year. In addition to this provision

special identification of pensioners should be done once a year as contemplated in Rule 337 of the
Maharashtra Treasury Rules.

27. The procedure for payment of undrawn pensions and the arrears due to death or any other

reasons be regulated by Rules No. 358 and 359 of the Maharashtra Treasury Rules as amended from
time to time.

: 28. Commplalion of Pension : Subject to the provision in Para. 19 of the Amravati University
pension-cum-Gratuity Statute, 1972, the procedure for commutation of pension shall be in accordance

with the relevant rules in Section VI of Chapter XI of the B. C. S. R.’s to the extent those rules are
not at variance with the provisions of the Statute.
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29. The above rules are provided for implementation of the Amravati University Pension-cum-
Gratuity Statute, 1972. In the absence of specific provisons in this Ordinance, those provisons in the B..
C. S. R. the Maharashtra Treasury Rules, 1968 and the various orders issued by the Government of
Maharashtra from time to time to the extent those provisions are not inconsistent and ot at variance
with the said Statute are applicable mulatis mutandis in the implementation of the Amravati Um\'chILy
Pension-cum-Gratuity Statute, 1972. This saving provision shall be operated for removal of any difficulty
which may arise in the implementation of the Statute.

FORM - 1
(Sce Para. 6)
Application for Pension
From: To,
The Registrar,
Amravati University,
AMRAVATL

Subject :- Application for sanction of Pension.
Sir,

1 beg to say that I am due to retire from service/have retired from service with e[fecF ﬁ'om_ ........
my date of birth being ................... ], therefore, request that steps may kindly be taken with a view (o
the pension and gratuity admissible to me being sanctioned by the date of my retirement.

2. Ihereby declare that I have neither applied for nor received any pension or gratuity in respect
of any portion of the service qualifying for the pension and in respect of which pension and gratuity are
claimed herein, nor shall I submit an application hereafter without quoting a reference to this application
and the orders which may be passed hereon.

(A) The details of my family furnished in form 3 complete and up-to-date are enclosed
herewith.

3. I enclose herewith —
(i) two specimen signatures of mine duly attested,
(ii) three copies of a passport size joint photograph with my wife/husband,
(iii) two slips each bearing my left hand thumb and finger impressions duly attested,
(iv) two slips showing the particulars of my height and identification marks duly attested.
4. My present address is

My address after
retirement will be

Place: ———— Signature
Dated :............. Designation.
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FORM - 2
(See Para. 6)
Application Form for Provisional Pension/Gratuity.

From: To,
The Registrar,
Amravati University,
AMRAVATI.

Sir,

gratuity for the following reasons :-
(1)

I am due to retire from the University service with effect 152,11 DR e
I have already submitted my regular application for sanction of pension on ...

313

2. 1 understand that there is likely to be delay in sanction of the payment of my full pension/

@

(3)

FORM -3
(See Para. 6)

Details of members of my family® s On .....oouinninn:

Signature.

Name of the University empIOYEE .. ....cocicuiiimmimmiimsias it s
Designation and DEPAMIMENL ..........uiuusrerissessismiusssms st sssss s s s
LTI s o1 ——————— R R S R

Date Of APPOIMUTIENE ......c.vuvsnseesssssussssississssossasissiasssss s s o

3. 1request that necessary steps may please be taken to sanction me provisional pension to the
extent of 75% of my final pension and also provisional gratuity to the extent of 50% of my final DCRG.

4. Tunderstand that the provisional pension/gratuity is paid on my specific request and to avoid
hardship to me and I, therefore, agree that should the provisional pension/gratuity be in excess of the
final amount of pension/gratuity, I undertake to refund the excess paid amount forthwith, failing which
the excess paid amount may be adjusted from my future pensionary benefit payments.
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Sr.  Name of the Member Date of Relationship ~ Remarks

No. of the family Birth with the (a) In the case of married daughters
University date of marriage should be stated,
employee (b) In the case of children of

predecessor wife/wives this
should be specifically mentioned
giving details

ey ) (3) “) (5

I hereby undertake to keep the above particulars up-to-date by notifying to the Registrar any
addition or alteration. :
Signature of the
Dated University Employee.

* Family for this purpose means -

(a) wife in the case of a male University employee,

(b) husband in the case of a female University employee,

(c) sons and daughters including such sons or daughters adopted before retirement.

Note - Wife and husband shall include respectively judicially separated wife or husband.

FORM - 4
Form for sanction of Pension

1. Name of the University Employee

2. Father’s name (and also husband’s name
in the case of female University employee)

3. (a) Present or last appointment
including name of Departments -

(1) Substantive
(ii) Officiating
(b) Remarks by the receiving authority

(i) As to the character, (Good/Fair) :
conduct and past (Indifferent/
Bad) service of the University
employee

(ii) Explanation of suspension
or degradation

6.3.1 The institution has effective welfare measures and P i
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(iit) Any other remarks

(iv) Specific opinion of the Registrar on
whether the service claimed 1s
established & it should be admitted
or not

4. Order of the Pension Sanctioning Authority

(a) The undersigned having satisfied himself that the service of Shri/ Smt/ Kumari
.................................................................................................................................. has been thoroughly
satisfactory, hereby orders the grant of full pension/death-cum-retirement gratuty/service gratuity which
may be accepted by the Assistant Registrar (Audit) as admissible under the Amravati University Pension-
cum-Gratuity Statute, 1972,

OR

The undersigned having satisfied himself that the service of Shri/ Smt./ Ku. .......cocovvvveverenrnn..
.......................................................................................................... has not been thoroughly satisfactory
hereby orders the full pension or gratuity or both which can be accepted by the Assistant Registrar (Audit)
as admissible under the Amravati University Pension-cum-Gratuity Statute, 1972, shall be reduced by
the specific amount or percentage indicated below :-

Amount of reduction from the Pension :

Amount of reduction from the Gratuity :

The grant of pension or gratuity shall :

take effect from

(d) In the event of death of Shri/ Smt. after
retirement, family pension of Rs. ———— will be admissible to Smt./ Shri/ Ku.
under para. ................of the Amravati University Pension- cum-Gratuity

Statute, 1972.

(c) This order is subject to the condition that the amount of pension as authorised afterwards found
to be in excess of the amount to which the University employee is entitled under the Amravati University
Pension-cum-Gratuity Statute, 1972, he/she shall be called upon to refund such excess.

(d) The pension and gratuity are chargeable to the head of account

Place......... Signature and Designation

Pated .o - of the Pension Sanctioning Authority.
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10.
11.

13,
14.

16.
17
18.
19:

. Emolument reckoning for gratuity

. Proposed pension

AMRAVATI UNIVERSITY ORDINANCE BOOK

FORM -5
(See Para. 8)
Form for Assessing Pension and Gratuity.
Part - I

Name of the University Employee

Father’s name (and also husband’s name
in the case of a female Uni-versity employee)

Date of birth (by Christian era)

Religion and Nationality

Permanent residential address showing
village/town, District & State

Present or last appointment including
name of Department

(1) Substantive

(i) Officiating, if any

Date of beginning of service

Date of ending of service

Interruption and non-qualifying service

Length of qualifying service

Class of pension or service gratuity
applied for by the University employee
and cause of application (In case of
invalid pension, medical certificate to
be attached)

Average enioluments reckoning for pension:

Date on which Univexsity employee
applied for pension in Form 1

Proposed death-cum-retirement gratuity

Proposed service gratuity, if any

Date from which pension is to commence :

Proposed amount of the provisional
pension if departmental or judicial
proceeding is instituted against the
University employee before retirement
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20. Whether nomination made for
death-cum-retirement gratuity

21. Whether the University employce has
paid all the University dues,

32. Whether contributory family pension
applies to the University employee, and if so -

(i) emoluments reckoning for
contributory family pension

(i) the amount of contribution to be
recovered out of the gratuity

(iii) the amount of the contributory family :

" pension becoming payable to the
wife/husband of the University
Employee in the event of hisfher,
death after retirement

(iv) Complete and up-to-date details of
family as given in Form 3 -

Serial Name of the membets Date of Relationship with the
No. of family Birth University employee
e9)] @) 3 )

L
2.

3.
4,
5.
23. Height

24. Identification marks

25. Head of Account ¢ which pension and
gratuity are debitable

Place Signature of Head Office
Dated .....comnee-
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PART O
Section -I

Details of service (showing interruption} of shri/Smt./Ku

p Date of tirth .................. '
Depart- Appoint-  Officiating  Date of  Date of Period  Period Remarks
ment ment Substantive  beginn- ending recko-  not recko- by the
ing of of ning as_ ming as Audit
service service service  service Officer
., YMD Y MD.
) @) ©) @ ) ® M ®

Total period of service
Note :-

The Audit Officer should record briefly in Column 8 his reasons for disallowing any service
claimed. Any other disallowance should be recorded with reasons therefor in the audit enfacement in
Section I of Part IIT of this form.

SECTION - II

* Emoluments Drawn during the last Three years of service.

Post held From To Pay Personal/Special Pay.

Average emoluments :

Section ~ IT1
Details of non-qualifying service

Interruption (s} From To
Extra-ordinary leave not qualifying for pension

Period of suspension not treated as qualifying

Any other service not treated as qualifying

BN~

o Total :

Section - IV

Period of service not verified with
reference to acquittance rolls
Method of verification of such service.

* In a case where the last three years include some period not to be reckoned for calculating average .
emoluments, an equal period backwards has to be taken for calculating the average emoluments.
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PART - III
Section - I

Audit enfacement :

1.  Total period of qualifying service
which has been accepted for the
grant of superannuation/retiring/
invalid/compensation/compuisory
retirement pension/gratuity, with
reasons for disallowance, if any
tother than disallowance, indicated
in Part -1 of this Form).

Neote - Service for the period
commencing ffom .................. 80d
upto the date of retirement has oot
yet been verified :

this should be done before the
Pension payment Order is issued.

2.  Amount of superannuation/retiring/
invalid/compensation/compulsory
retirement pension/Gratuity that has
been admitted.

3.  Amount of superannuation/retiring/
invalid/compensation/compulsory
retirement pension/gratuity,
admissible after taking into account
reduction, if any, in pension and
gratuity made by the pension
sanctioning authority.

4.  Thedate from which superannuation/
retiring/invalid/compensation/
compulsory retirement pension/
gratuily is admissible.

5. Head of Account to which
superannuation/retiring/invalid/
compensation/compulsory retirement “
pension and additional pension/
gratuity is chargeable.

6.  The amount of contributory family
pension becoming payable to the
entitled members of the family in the
event of death of the University
employee afler retirement.
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Section - IT
1.  Name of the University employee.

2.  Date of submission of Form 1 by the
University employee.

Class of pension or gratuity.
Pension sanctioning authority.
Amount of pension sanctioned.
Amount of gratuity sanctioned.
Date of commencement of pension.

Date of sanction.

O o0 T, O Sy e

Amount of contributory family
pension admissible in the event of
death of the University employee
after retirement.

10. Amount recoverable from gratuity
under the rules.

11. The amount of cash deposit or the
amount of gratuity held over for
adjustment of unassessed University
dues.
PART - IV
Instructions :

1.  Average emoluments :- The calculation of average emoluments mentioned in Item 13 of
Part-I should be based on the actual number of days contained in each month.

2. Compensation pension or gratuity :-

(a) Ifthe application is for a compensation pension or gratuity the particulars of the savings
effected should be fully stated against Item 11 of Part-I of this Form.

(b) State why employment was not found elsewhere.
3. Details of service :-
'(a) Give date, month and year of various appointments, promotions and cessations. For the
purpose of adding towards broken periods, a month is reckoned as thirty days.
(b) All periods not reckoned as service should be distinguished.
Identification marks :- Specify a few conspicuous marks, not less than two, if possible.

5. Name ;- When initials or name of the University employee are or is incorrectly given in the
various records consulted, mention this fact in the letter forwarding the pension papers.

6. Date of retirement :- Date of retirement to be indicated in the service book and the last Pay
Certificate, if any.

7 Reinstatement - In the case of a University employee who has been reinstated after having
been suspended, compulsorily retired, removed or dismissed from service, brief statement leading to his

reinstatement should be appended.
8. Alteration :- Alterations to be made in red ink under date, initials of a University Officer.

A AKX AR
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FORM-6
(See Para. 10)
Medical Certificate of Unfitness for University Service

Certified that /We have carefully examined Shri/Smt./Ku....

............................................ OF tHE cveieieerrecemnimmnarnnaens Deparlmen'd Semce HlehEl’&gﬂle}'
hisfer OWN STALBIMETL. .ovvrcreriminsisim s s ressasis s years and by appearance
..................................................................... e srenessasssemsarse e ssasases YEATS. I/We consider
SRE/SIIE KL 1ovoerorescceseressssbmares s amms s s s s s 0 to be completely and permanently

incapacitated for further service of any kind in the Department which he/she belongs
Consequence of -

His/Her incapacity appears to me/us to have been -

(1) directly caused, or '

(2) accelerated or aggravated though not directly caused, or

(3) neither directly caused, nor accelerated, nor aggravated by irtegular or intemperate habits.

Place =........ Signature

nRoR = A

%, ORDINANCE NO. 133
The Nagpur University (Execution of Contract and use of
University Common Seal) Ordinance, 1976

% As approved by the Execttive Conncil, dated 7.8.1976. Not printed, since repealed by Ordinance
No.2 of 1997.

%, ORDINANCE NO. 134
Examination Leading to the Diploma in Medical
Laboratory Technology

% As approved by the Executive Council, dated 18.9.1976. Not printed, since repealed by Ordinance
No.2 of 1997.

R A RN

°/» ORDINANCE NO. 135
Degree of Master of Fine Art for Paintings, Sculpture and

Commercial Arts (B ch)
X \OBShmg £

% (ised by the Executive Council, dated 2 z? 1977. No 'f\n—md since repealed by Ordinance

Z YHAWARE ’

coordinator .Q.AC.
Spytmires Vimalabai Deshmukh #ab Mahavidydlayn

bearmuni-- - SENRES

PRINCIPAL
Matoshree Vimalabai Deshmukh
Mahavidyalaya, Amravati.
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3) SGBAU leave letter
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p—
SAN'] GADGE BABA AMRAVATI UNIVERSITY GAZETTE
Official Publication of Sant Gadge Baba Amravati University
PART-TWO
TEaR, fedid {6 AR, 0%%
THHic : 09/309% fa=ie : 98/9/209%
faw : femdierft dafta wd weierede Riemardt @r] JRomT= SamEd. .
wd AR TRAERT FofvaE 39 @, Renderl Yt wd wEifdereddid
Rewad @n] s Afwie Yo, Bow TN, W9 IS 4 QAigd. e gedHd
FggEEs fierdle wewe URES T deledl Wil %, 9¥/099 7 W Helftid
HETRIETCraT FoRvareRal Foredl Wt RIeRd awer T aRyaT . 93.99.2093 i
[HF A Feledl JATed.
Sr. | Nature of Leave Period of Leave Reference
No.
1 Casual Leave Not less than 10 days per year As per para 48 (1) (a) of Ordinance No. 24
= 2 A.P.L 10 days per year not more than 240 days in entire As per para 48 (1) (b) (¢) of
~— service Ordinance No. 24
3 Medical Leave | 30 days per year not more than 360 days in entire As per para 48 (1) (d) of
service Ordinance No. 24
% | OnDuty Leave |No fimits for meeting of the Umversity [ Asper
Authority,  Examination ~ Works,  Valuation, Direction No. 18/2000
Orientation, Refresher Short Term Course and
Duty Assigned by University
5 | Duty Leave Conferences, Seminars, Workshops and duty As per
assigned by Principal 15 days in a year Ordinance No. 122
6 | Maternity 180 Days As per G.R.
Leave Dated 6" March, 2010
FofE RIeRA Helt @1, YodeHld wd) srsavh o sream @B
Fahd Apifid e e e S .
Aatoshree Vimalabai Deshmuki 2 &

Amravati

i,

Principad w1/-
£\ Matoshree Vimalabai Deshmukh Mahavidyalags, (37 &7 T=T07)
> Shivaji Nagar Amravati 444603 (M.8)
e e grEn erRTEe faerdie
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4) Subsidized medical treatment under
“Medical service Scheme runs by Dr.
Panjabrao Deshmukh Medical College
under the Shri. Shivaji Education Society
for teaching and non - teaching Staff.

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
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Letter from Shri Shivaji Education Society, for information about “Medical Service

Scheme”:
') \ 3; e & )
3
" wrafcr, of Prarsh g sizen, sERId! GIERICC)
y - . w1 R/ @R/ 4/ 28 Y e/09¢ @99 /19/209¢
inﬁmmmm Ty T Ol T -‘"‘fTé’j’fz?»;S§
s | T Heened SN e I Mnre |
4 TR / ST e 31T S
i ﬁw:—mﬁwmw,ﬁmmamﬁﬁmﬁﬁ@%ﬁmﬁ?ﬁmum
ELLICICR _
| REC I DGR SIENE] %ergaweﬁéaﬁuw.m?ﬁmqa;ﬁ.xo%/qc
faTis 21.§.209¢

S R Reu G, ERED R i SLgeeRE GUEE e d
@m.h,m@wmmmemwem,mm@r%a
& ' s e e, FRETeRTY TEoT SrRa Rrer a fiaeeaR FeErt S
A o frerr Rrenell s R TR e SR aredrd @ ar A @
Warm,ﬁ.dwwésq@wﬁaazﬁam,mﬁmw.
i~
wfaa,
: s RRrarf ey dpesf, sFRIEdl
o [T IR, '
m.ma,mwmmm,mﬁﬁummm%m.

ufcferdt :— .
SforsTaT, <. emeRT S wct derdhia Heifererd, st A T,

E @\. PO

DR.§.D. THAKAISF:
cdinator, LG-AL. ey -
CO?.;?T'.\ ikh Mahadysiay® F
Satnahree \nmmuu,;’_)_ e Priricipal
e Matoshree Vimalabai Deshmuith
Shivayi Nagar Amravati 444603 (M.8)

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
and non-teaching staff




CRITERION VI- GOVERNANCE, LEADERSHIP AND MANAGEMENT

REATT L AT A ATV IIGTY L TTTA LTS MU LIS %)
T LR TN . ﬁﬁmgﬂzﬁ*@/w
oo

Uy e

|7 . Fert o e, et afte ; ¢

L 0 e Wi 9 W S e

5 . v s 7 S et v o
& oo e e o v R i Rt R0, Rt AR ot

5 TR AR TR e s e F/ R8¢ YT ) R e R, ) e S f S

= TS -

b i o e e ke T o e A e R o R A R A S e e T
3R TR e e e T A e e e T @ RS R4 Tt 308 T R . O it e A

L to

.g;-

=1
B

% & vt | - | daf IR TR0
\ f | et Ear [0 | T T

R | T | e | W | S | e g aﬁ'ﬁ&amj BRIt e

' |8 3 3 ¥ 4 £ 4 ¢ 3 o % R ] 31

.m-mmamaﬁamwwwmﬁwmmmmma@.amww

DR. S.D. THAKARE
Coordinator, .Q.AC.
idtosthree Vimel2hai [chimh Hahian' 4t
Airavail PR

Princtpal .
- Matoshree Vimalabai Deshmukh Mahgvidyaiayn.
Shivaji Nagar Amravali 444603 (WS )
)

FREE T TR Tt 2l el e A /
@l aeike il (Wﬁ@@)

/s e e,

e 7

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching

and non-teaching staff




CRITERION VI- GOVERNANCE, LEADERSHIP AND MANAGEMENT

uhﬁnun(\!’vmtmwx-u\ rerradT gra wenfem
o= Rreramars ST stErrEmeTy

BTl T, ITATEA! — ¥Y¥¥ 8o (WETg UId)
FB (NAAC) Zr0 "= Sofr grmit=ifeea

xtwa N —02-01-044 -uq-—x =036 & GETAR W 27071505414
ﬁ W?Y ?\(nlk (wraiEa), IR (dfwu)

nt OHNCRN ® webnite @ waww olloge.
anaul . . - :nvvda; S FEUTIR :v\n.;|
. ﬁmgfm‘hwn‘;n * svercradt wm (qun #ﬁmwé)va%?ﬂ v_njq . 6 form. . ve o ), ar—-afo -l
o] [4 (20 | wim i fr0f 4
ufd,
77, |gfea,
it Rrarot Rreor dwen
JTFRTA
fRreg:- 1. dSiER ST YR ST XARY WAl oA GHIAS

Wk amuer v . o, R Rw./6/3418/3/18 f&. 25.09.18 TaR
1. WEE,
ST TR AT AR SIS R AeTererErdicr R fierbe @

“  ate @il e wEiE 53360 f. 04.10.2018 @@ %. 24750/~ WX UISIA 3TE.
Fu WHER HET, & fae.
~r /
1. |). 7. T, Q¥R
Travsft Reverrars
EHIL L
m 'mﬁ‘um, AT,
AroTTae) QIS S arE).
yferefid-
1.3rfArsaTaT, ©f. STeRTd SIS Jerad Hel, 3. AT ARl B HeR.
K
IR, 8. D. THAKARE
ol& L[”:OO‘ tingtor, 12 \\Aw%ha"‘d" e
abai MUk
datoshree Vimata DdA:m i ‘

/ e
&
"1atashree Vimalabai Deshmuih Mahavidyataya, /ﬁ l?
Savap Nagar Amravati 444603 (MS) - ( [
7

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching

and non-teaching staff




CRITERION VI- GOVERNANCE, LEADERSHIP AND MANAGEMENT

R s~ — > —

§ e
Shri Shivaji Education Society, Amravati's

/q‘\\'b mwwmiﬂgﬁvﬁtaﬂﬁﬂnﬁm,w
£} r. Panjabrao alias Bhausaheb Deshmukh

L ‘“/ Memorial Medical College

Shivaji Nagar, Amravati - 444 603
‘ Phone : 0721- 2552353 / 2662323/2645545/ Fax : 0721 - 2552353
/ E-mall : drpdmmc2007@rediffmall.com / Web : www.pdmmc.com

Dr.P.R.Somwanshi
Dean

No.PDMMC/Est/ Ia225°/2018 Date : 3.7.2018
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. Shri Shivaji Education Soclety, Amravati's
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X _ Dr. Panjabrao alias Bhausaheb Deshmukh
Memorial Medical College

Shivaji Nagar, Amravati - 444 603
Phone : 0721- 2552353 / 2662323/2665545/ Fax : 0721 - 2552353
E-mall : drppdmmc2007@rediffimeil.com / Web : www.pdmmec.com

Dr.P.R.Somwanshi
Dean

No.PDMMC/SS/ 225 /2018 Date : 3.7.2018

afw,

e,

#ft Brash Gt s,
SO,

R - 2 e e SeuTerRr wehw et s ar el wee [ el
ApTA i Rt wennll TE TraEs,
i - ayy avearet, ot Tt Woeeer der, A AT ww e BLRLR. 11361207, 2051

g/ v,
e W et T Rt <t S T ey st fanl
T A A TR Sres Rl CElw e g A AR et R
AR e Aor-a Reeresat s (Random), WA, g w6, 14800, wofe dedw
AT RO ST AE X AT AR §A IR TR SR S LFed $0%
@maﬁ.mmw&m&mwmmummmﬁ
= ar Awaw C.T. Scan, MRI = st Tk,
e AT TR ek Rrarien WREE 100/ - S s bl armweam .
T T A AReT Bt v ale, 0t TR sl i e, e Rt sl
wom- 7 gEn RAlE 20 TR 20 TR I W, R WA T AT R FUEE WO

()

WEH - W=’
@"\\,—-—‘

( ;Zsé.’cﬁmﬂ?x ) //-(‘ﬁ?é’c\'ﬁt ) (21,90 R Rorett )

e, &L AL Tudr ates wrgwr
DR.SmAKARE .
*%Tf) Coordinator, LQ.AC. "
?\'\} toshree Vimalabai Deshimuich Mahavidualava £
A :;g 5 Amravati
A)

A%

Prinet

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
and non-teaching staff




CRITERION VI- GOVERNANCE, LEADERSHIP AND MANAGEMENT

|
i
i
\,
| v % 537 Seed ik Calerrs Lanr Wi 18
| w
i *
PR R |
WO —
"
2 TS/ AEIATEAT @ 6= === oo oo oo o oo e e
faeneft - RICE PR AIERICEIE
L Eni R pEEE S
. RCE T Tt /i s q TR HAH
e
W  Principal
DR. 8. D. THAKARE Beogtives Yhrsivioas Deshomh
Coordinator, LOLA.C. s Magar Annravat 444603 (M.S)
Hatoshres Vimalaba] Destime:h Mahavidyals™  #foais
Amiavath J
—
G

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
and non-teaching staff




CRITERION VI- GOVERNANCE, LEADERSHIP AND MANAGEMENT

5) Loan Facility for Members through
Salary Earner’s Credit Society of the
college

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
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Loan facility to teachers and non-teaching staff through Salary Earners Society R. N.
1380 of the college.

Rural Institute Co-op Society, Amravati R.No 1380

Matoshree Vimlabal Mahavidhyalay, Amrmavati

Sr. Ne Members List Loan Amount
Shei. V X Thalkare 450 000

Shri. KN Mt 293,200

Dy, CN.Vidhale

D, Ku S 15 Watane

i § M Markam

Dr. .S Kawale

Prof ) D Sengede

Oy, Ku. M M Naoduchar
[, Mra. 8. D Thakare
Peod. Mrs. A} arne

M. 5. W A

Peoll My, 5.5 Mobod
Prof. Ku. . K. Bhanbarkar
Dy Ko K EChandhary
Shel. MG Malware

St A P Ladhe

St AR Dhage
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6) Facility of Gym and Sports for teaching
and non-teaching staff to maintain a
healthy and balanced life
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Shri Shivaji Education Society Amravati's

Matoshree Vimalabai Deshmukh Mahavidyalay, Amravati

e Gym (Male & Female), sports facilities to maintain a healthy
and balanced life.

o Multi gym facilities :

Gym facilities are available for students and faculty in the College from 2003,
through the grant received from Ministry of Youth affairs and sport, Government
of India. The Maintenance of the gym is done by the Morning cricket club and
Alumni of college. Our mother institute Shri Shivaji Physical Education college
run by our Society, provide the required sports facilities like swimming tank,
Judo, Boxing, and athletic facilities.

The department of Physical education and sports has done the MoU with Shri
Shivaji Physical Education college on 28/10/2021 for giving the extra facilities to
the students.

Following instruments are available in the College gym:

1) Twelve station multiple gym unit with power coated Nicrome finished gym.
2) Four station multiple gym unit with power coated Nicrome finished gym.
3) Weight training set 50 kg.

4) Weight training set 20 kg.

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
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5) Flying machine all in one.
6) Power lifting rod

7) Power lifting bench

8) Dumbbells set (Seven pairs)
9) Wooden mudgal

10) Big Mirror

e Gym Memberships:

For exercise, students and faculty are given admission free of charge for
gym memberships.

e Sports facilities:

The College is interested in developing sports & Games for benefit of the students
and faculty also. Students and faculty are encouraged to take active participation
to develop healthy body, with sound mind. Participation in Sports & Games
improves the outlook of the individual.

Matoshree Vimalabai Deshmukh College, Amravati has various sports facilities
available for students and faculty. Mainly the following facilities of sports Indoor
and outdoor Games can be mentioned in these facilities.

1) Indoor badminton court facilities are available.
2) Table tennis Indore court facilities are available.
2) Avolleyball court is also available.

3) Multigym facility is available.

4) Weight/power lifting facility is available.

5) Kho-Kho, Kabaddi facility is available.

6) Cricket facility is available.

6.3.1 The institution has effective welfare measures and Performance Appraisal System for teaching
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7) Apart from this, sports facilities such as chess, athletics(Long jump, high
jumping , shot-put throw, Joyelling throw, Disc throw, ) etc. are also available.

e Sports committee:

1) Chairperson: Principal, Dr. Smiita R. Deshmukh

2) Convener: Professor Vilas R. Thakare

3) Members: Dr. S. R. Kawale, Ku. P. B. Bhamburkar

Instruments presents in Gym of Matoshree Vimalabai Deshmukh
Mahavidyalay, Amravati
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